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U 45/12.01.001/2007-2008—*lR#Tf^ ^ aiftlpRiT, 1934 ^ «iro 

42 ^"OT-TO (1) ^ 3i?Rfe'5 Rcti ^'5rRt ^ ^ ^«n 31 2007 ^ 

■?!. an^ aft#. 24/12.01.001/2007-2008 3iifti5r 3imt«R -ft, y;?i^5Ki 

aftaRjf^ apM t 'ft? '9#^ otlftM %? apt -giftq; -ft? ai? lO ^lajaR 2007 ^ 'StR’l ^ 

■romt 319# ■#T3ft7'ftkl^'^## 7.50 ■jfiRRlSlRftRI(■#31R31R) aRP^ 
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3 2007 . r 

«N> (3rlf^^>T^ 2007 

- M l <f^|gb wm 3Tft#m, 1976 (1976 ^ 21) ^ «1RI 30 ?RT fir'll ^ ^ |Tt inilW 


I 3T«{R-| 

i 

1. 3lk :- 

(j) ( 3 ifEf^ 3 ftT'^? 45 n^) -(^cd n^rn^^Hi 2007 1 

(ji) cFlf^ 

,'|i,) ^ ^ 3jk ch^^K*! i ‘ 

i j.. 

(]73) TI^fr?RT "qr^TF^T37^ Tt*I3^^ Mf^r-f^PeW 31TQ;‘97#) I 


2. ilK%G[R 

^ M^^TTf xf ^ cT^ ^ ^ ■qi ^*4 % "gt “ 

(jqr) ‘‘3lfqt^*’^3n^f^TnHH^3lf?#RiT, 1976(1976 ^21) 3lf^tl 

1987^wrrt^aifH^ti 

I (7T) • * Pi ^trqnf) ’ * \'^U^^ 5(1) 4 Wfar 11 | 

I (^) cltWT WT^'imR Slf^tl 

? I 
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{^) 

(13) Tr^ 

{■’T) HSPT ■Jnf^chK'l j^Ki f^ti^'S|]f%{<j,c1 diiqhfVHofi 31c^chi;jl, 3^1=K^Wob ^ ^ 3^ 

(■^) ^%^kH3Tf^^‘qT^5ZJ^^TT^ 3T^«r; 

(3) “^rrf^”^f¥^3C^) (2) (3) ^ ^ ^ ^ -qr-sqfer 13^ ^ 

3qf%T^ m ^rcNnt^%3t ^73 h, xnciT--ta, ^ ^’^pfcr: siifef, 

3t(T^ ^ ^?lTte 3^ 11 

(^)‘‘arf^^’’^fgf^3(^)(i)^[fgrf^^TfaiMcfti 

(TIT) '‘^’’^aT^«?^3^^f^;3lkTTft3ifM!%1^HnTrf^,1^^f^[f^%a^rTTf3t^ 

■^T c| 7 ff-^ci I^l ^IH, ^^<iHMH 4 3 Tf^i|^ gHi yim f^ ^ ip 3 Tf»T 5 m f t 

(3)‘’^R%7’’^^arkwiT^3?r^^ti 


(«T) ‘‘•yWM«h -#37”H^1 3^3Tf^f; alk 


(3) *‘3f^ WT^” ^ 5qH 3JiPtf?T3'rf M f3WT 3iT TCm W arf^grr^, '^-IW % 

srfer^ ^ 3T3 3 3TfHSl311 


3T«7T^ - II 

3iftT3nM 3k^fp=f^M ^ 

3 3lf^cf,ik<n 3|^ «tj4'^lR<i( 3>T oi«iI«t><TiT: 

siftrcbiRql afh:^i43TM^f^%iijm ciiff^d vHiiimi: 

( 1 ) 

(i) 'l^-\ 

(ii) l^-ll 

(iii) ^%^-||) 

4 1?K TR>R'^: 

(i) arter^ 

(ii) T?nT 3 TWi 3 r 

(iii) 

(iv) 

arlr^ aT^i^3^ati:Ti^=n3, M Wj^i+^7^^?Tn%T#^T^TTW%aT34t^^7m-3^TTTf^^ 


(2) W^-13 ~ Wf 
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[^UI—11^4 


i i faPM^tar wf ^fn: ^ 3 t^ 1^ 

t I gRT •qr 1^ 4^ i 

I I (3) ! 

1 ar^i^iFT ai^icfnf^ 

j I =h4^, •nr^ afh: ^ 3i:?T Hu^d ?rt 

! I ar^f^fi , 

4. ^«ii4l|ch4^itt 

I ! i 

fNfH % aRif% teit Mrd<^d ^ f7 arm ^ •hwfri -m 1^1% ar^ % 3 t4^> ^ WT-wt 

•iT|tTO T ^ ^ 60 ^ arf^i^ ^ ai^ % f^ ^ afiw 37^8inft aimR ■qr ^ f I 

5. PH^nW 

I (|i) ^mm Pi^Hwintern^i «b 4 ^ir< 4 f% tm^ #tt: 

I "Ht ‘=h4T^ir<^!%'?MtT^Htaitizrejf^^^^yTfw^^l 

I ^2) rciPH^H 4 w arfijrfwT ^ tmr 29 % ar^^jn: ^ 

m ifpr^Ti % ^ '^ii^'il i . i 

! ^3) ^ ^ ^ aitRt wit rH^Poki ^ Tic^ aifM^ 3ik cb^^Kl ^ % im ^8iT l^ratfei ^ MP-idiHim 

fgjfeiT ^ 

; { 4 ) (i) an^ - ^ oHtf Mt^^srf^, 


i I (^) Pd^H 4 cHt/ 4 'Hl %^jftf^^RT'^T? 1 ^^i^f^c|^ ^^RR 

I omf^ cT«fr(qqi5 % apt'^f^^W^rlPJ^Wl^i 

% 3^^ ar^l^T t 3flT ^ ^ % 3T^ 3TraR t, ^ ^ % 3?^^ ^j^KlT 11 

I j(ii)'EltW ! 

j 3T9it W^t^Tgf^'9Tllr^3qfw^^4^ 31^[^H! % ai^m 3T^j^<yif|4) f^«lfd 

^|T!^ ir?gri ^5^ I 

ej aik ^ 

tN jsFt#nt,^ w i7^aw^(i)%3RT4?r%#zT wchK^im-'H^'qTif^^itfci^^i 

Id^cKi n+i^l 'ft oi^fVl ^ 'T'Q. Pi^Pw % MK1fc( % f^tnl T^ "^RTt % ariTTIT l^v^ 'll ''T? 'TT 

% t^: a?# frik ^ ^ k aiR^H ^ I 

^a^'^t'TTi 
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8. ■'IMW 

(II Th^cw 1^rn^fski ^^^ 

:jit 7i%7Tn 

(ii) 3Tf»i^iRt TT^ % f%^-i ■qc; -qr =h4-c(id irsp of^ ^ ai^ti % ■qft^^ qr f^°Ki 

ITif1753 >5: ^ ^ sfOT ^ 

(iii) q%H ^ q^l'^'d aiftiepi^ 1137 3 iqf^ % f^ ■qf^a?? qr T^qr, ^ ^ w. ^ 

infqqr qq q^qfq % -f^ ;7n q^qi f 

(iv) {^7) f^fq y tq qi 3iqtqw wt 5^ iM 1q^ qq73iqfq%II ttt qft^^qr T^qi, fq^ 

qn^iq:Tfr^75; q^q srqfqqrqi^ 3?qfq%%ITqOT7?iT^q%qTl > 

(■jq) 3mtqTqqq^qqq74qrft%fwtq’qq^‘^fq7#q?qTqqtqfqf^qi^qr^: q^qj^ 3iqfq%t^qfqft87TqT 
T^qr, 1^ Tnfqqqrt iiq qk q^ aiqfqqr qjt 3iq|q % Tin q%7^ 

(v) fqqqt arfijqTRt qi qrfNrd % qiq^ qlM^ q^t aqqfq. ^3q% srt ^ qf amr^RW ^ qft qiqr qq? qr tq^[f% 
qrfqq^rft qq qq qq arqfq % -sqqq cpr^nqiqq 3iqd)q^qq>^qT37g^^ftqT3if %3q^q^7;qq[%q^i 

9. 

(i) qfq qifqqTKt qf^ qq •^, f^ arfqqTRt qr qr^qRt % aqqft qft^eq qdlq'iHs^ qq q ^ qq ^ qt ^ 
arfqqq^ qr q^[^qRt q^ tqr qft^'^qqrq^ 'frr r<qi' Tqiqqr \ 

(ii) qf^ qW^ qjt q^ q^ apifq, qf^ qq^ •^, q%q qW^ aiqfq % ^iqq, Pi^Rw qifqqTrd qft q^ qq ^ 

qtqqqft qr qr4qnfl ^3qcT qq qr TqrqNjqq % “aq^qq "t, 

(q^) 5!|i01q^fq7i^qTT arfqqn^qr < 64^ 1 0 %qTq^^. ^jqq^'^qr^i^'q^qq.qrfHqtqR aTqqT^sq^-qq^r^ 
1 ^ Hpl^ qq ^qq qqR qqpq q^' tjtt qq^ft ^ i 


(7^) f5?7q7t^'^qqt^1^qi5iqRft 3ifqq7RtqiqqfqTTt%qiq^'4, q^qqtqqqrqrqiqfqqfwT^iTqqTqT 
t. t^Tq^q^qqt^f^qqrqii, 

10. qfeq OT ^ ^ 


(1) (q7) t?rr^ 4t 3Tfq^ zfr q^^qul qi aq^t 7?mt q qg^ qi cqiq q q ^ % aqr^ % qit '4 fq ^jfcKi 

’;iTT>iq3q q3 fcrf^ ^ q ^ qtfqq 1^ <^q7 4 aiqq) mqpft q^ #f q%qr i 

(If) qttzqqjIaT^^aTqfq^qqnTFrqt:- 

(i) aTfqqTRt % qyq^ "4 #q q^, afk 

(ii) qqfqrct % qiq^ ^ T^ q#qf i 

(q) %qt qfqqq^qr c),4xik 1 ^qq-f?if^ 1 (t?) % 4q%qTq^T4, ^^ %qq4, qq^ar^^ 

4t^'TT t aiqfq % qq47 qcR % qw< iqrq qq qrRTI 

(2) qq-fq^iqq (1) 4 a^rf^ fW qf^j^ qm % ^ m 4t q^ aifiiq^Rt qr ^74^14, ■^ri% ai^^iRfe 

qn^qif^ eifiqq t, tq^f^ qifqq34 % f?if^r ^qf^q^qq % 1^ 4^7 qit 4qT ^ q|f 5a%qr arqqr ^qrqqq q^ ^ TT^qq aik 
argw^af^ qqifqrf^ 4 ^ qr qR% 44 aifqqjT^ qr qr4qi4 iRjf^ qqr rqjqqq qq qi)^ 4t qtl^ qq qq7 qqiqt qff 

■qqr. qq rfqi q4 qTfqqq4 IRT q qq f^rqr i 

Fretqnqi 


qfq1q74t ctTrqqq4qTq74qT4q^fqcffqcT'^f^qqT4qiq4q?qOTqqT4qqq^ 40*^ ^lO f^qqT4f^qq% 
%?;s q>i4ciir^iii chqlq^q^qiRtqt mrw pq^^'Hi^ ci<+)^rcirHqH%qqtqq 

% %qqR arfqqqO qr 
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11^64 ; 

11. 

1 (1) ^ '4t 3TtaTn^ 60^^ M\: 

: 3T^J1T. (2) ^TTT T^^qT, 3Tq^ 

ri^ i., ' -1^ 7TfCT bTfy^ ^ ^ 55^^ 371^^^^^ 30^^ 

fW ' 

% ■qF#r ^ ^ ^ rftn 3fk % "Rm^ ^ ^Tifer q ^ ^ ■qr 

>3 ^iTfrP ; 

q? q[ % ■jq-'N^ (2)^fqnTnt^qi2mH% 3 tt^^ ar^T^^rT^^qq^ srr^f^qiT^ 

^ ^ ^ I ^ ^ 11 % 3 ^^iq 8 j IRT 1 ^ qqr 3 ii^ )q^ t, qrq^ 

qfljER^qT^i|xTf{t aqr^^qftjqr^l ! 

(2) 3T^ ^ % q^q ^ chq <il 4 ^ i\^l' M n iiH<1 ^ ^ qaq q5^, ^ q? ^- 

(i)% 3 ^^'Hk it+ifii sifl^chi-Ti qr 'ii4^i<l qn q^r f^qi «ihi -cuf^i^qT i'q?"?ifqfqqr^q>’^ 3 ^^o(ik 1 qi 

-*;TT^rn % qrq^ qq Tfqq-qqq qr #i: 3 Tw?^ qrt fqqqlt^ i 

FTgfqqqr 

, ! ^ rciPHiiq % Hq1^q%fe[iiqf 3Tfnqnri qr <+.'4^1(1,1^iETqn^-f^«iq^q^q?# qf^Rfrteqrt -qig 

^ ^ q]^ q^ % fqts^ qi^ % 3q^ 1^ ^?Nf^ ^ i ^ sifiiqq^l qr qr4^ w % ^tTR q?^ qq 
I vsi dqi^ fqqq 3flfqqii^oi qft 3q^ qqqi ^ "sq % ^Pqq 1^ ^tq| i 

' 3r«nq - 3 

^-ftqTT^, M^tHPd l?cf 


la.j'^-ttqfnt 

i tqr ^ 3tfqqq^ qr cb4qKl % ^' t - ^ ' gKI w^-Vm qT f ^fricT Pq^k qq ^ qi Tqpfl qT ^-ftqq^ 

fqqjH^qqq^ «ai ^\ki\\ srk^MU'cl ^HWchKl PHP^d i\i\\ i 
13 jqRsdi 

(i) ^^-fqf^( 3 ),{ 4 ).( 5 ) 3 ik( 6 )%^q^.^^^qqq-w?qTqnft 1 ^qq:fqt?Tfq 4 qntfqfifTf% 
-qqr^ sTfqqrpft qr =h4qf^ % wf 3Rp1q‘?^ 

(n) ^ qftyqr q?t tq? ?m MRd qi^ ai^oal qr qftqnqqt 13 ;^ -g^ si^ pqj^^i crtthi! 

^ Hiq i fiq t qr q^jq i Rql . ^ ^ qiq^ ^, % #Er qfrq i Pdd ^iH*ii < 

(iii)(q^) ^ qr ^‘dqqR il<{lHd arfimrt qr =h 4 q(<l ^ qfro qit qqRT ^ ^ qi qciqqR ^1 iqqr! 

fT^f^ qjt qrdm% ^^"4 ^ qqqqt i 

i (iq) 'q^T>iq<iqr ^cnqin ■£[ ^qi fqtoi^ '^qr^^fqqi nql'^o STf^^Kl qi oh4qi0 '^, ot^i vinqil 
qrfqr qftsm qft qqRT'Hqqft Htqr q^ % wf-qi ^^Hqrq ^3qqit q^t ^Jirq^ft 1 

(q) wfqr ^dHHH ^qi PclWKqi^^qraRfqqr q^l^ct ^rfqqqitqr qi^qiO q^ 

•3qqT^qfen-3q^^qf^%qq7t7q%aqqTq,^qtqTqHTi^, fqqferq^^wq^i 


I (tv) ^ ^ 3TR<qf<l qr ?fi(s(l qqq^qr 1^ qqiciq, 3qMq» qipf fqqPT, ®ffqrq q^^, q^ rc;cn1 % f^qfqr 29 

1980 % qq tm\ X^. 2/17/79 - 3T1T.3TK.-^. gKT MRqifdcl ■?q?Ttfq?T qft ^ ^ 3iqqTTi ^ q^t qi^ q7l 

^rrar yq^q^ qf^ gaqi ^jqqJt ^Ukhi q^ q^ to ^ ^irq^ '‘3^ ^ 3Tfqq>ra ^fTr/qr 
qcqq^Tfj^^mqqqiq^fqft^qRTT^qrjRmtq^'^^,q^%BTqqT%tqqTq?’22qq^ i99i%qqw 
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(v) H<<eH< qRaoi^ m^mi 

% T\m 31RfeT ^f ^ ^TtJTlt I ^ TOFT ^ 3TRf^ % rl^ »T^ 1^ ^ STT^I^ ^ 

-^rq^jirr^ ^ cTTflTS^^FfMTT U^«l <h{^ o||^ >3T^3rf^ ^ c|riydl 

^ ^ 3T«7r?f^7f ^ Tj^r 3t^ % 3?^^ 

14. -q^tFf^ 

^THt w-^f^ ^ ^ 3ik ^ 'Tt srftT^ -qr ^ ^ ^ ■^i Mcjinfri % %tt; 

3#TW-'^?^ ^ ^ ^ TOcIT 11 

xrr^; -q^^^ M<{lHrd<4i ^ichU ^[RT Slf^TOTO 29 % STJTTTT fm: feir 
■JTn, f^T^ % ^TJTO % TOTlt I 

^ i 

15. ■5f?^n^f 

t 

^F)Tf "^[TTT srfychio ^ Cji4'cj|'0 I^T^ ^ ^cHHH ^ H cpR ‘^TR % Fh^cKI f^FT 

■qj ^T "3^ TOt ■^TT ^cTOR ^ TTOf^FR? f^ff^ ^ 3FTSTT ^ % 3TWTqt=r ^ 31^ 

3tf^ FTT3TTO ^ ^ ^ ^ ^itJ^T %TTt TOT "EfcroMcT ^ 11 

3nTO-4 

■STT^RI, 3rT^?IPfF T3[^ SflrflH 

16 1^ 3TteRt -qr ^ ^ ^pTf?r 

ITr^ ■’!TT cb4^Kl ^3Tf^T^3^ ^ et»4'cJKl '^FT sfFr4 cihj ^ ^ ^«TT 

^ '+>k1®ik ^ -s^ ^ oMf^'rt^l, 1^F% Ih^kiPi ^ ^ <j 4 <oi ^ni ^M<if 

m ?TO ^ WTrfT ^ I 

17. PiPh^hI 

^ iT^ ^ 13 ^ 3^ 3i3«Tr^ ^5^ cmi 3^ ^ srfWt 

jqiT^- jqiTTI TK niT ?T4t 311^ ‘TIT 4t ^it^, TOT-PTok, PTTOt ^ PPTO 4 3H TT§T FH ^ I 

18. ' h T’^rfT TOT^ V3^ WIT 

ITf^F arftTTOi ^ «t>4^l0 TTT?^ % ^ irWt ^FTf % HlMdl % ^ 

■^fT 3l^FT^?^q^f^ <i)q3i2TTIfpT^^FTT^i5Fm%f^^*Tf^^^%fWcb4’c|Kl7TT^^]?^'#^=I^, 
rf3I ^ "^^TIPt^ ■*TT 3FT l^lpJ^ITW ^ 3R^ % 1^ ^[T^ 3 ^ "^TT ^ cT^ 3^ 3Tf«raiT^ ^ 3R3T "^ITf^ cTIT3 

W^I#'#RT‘TIT^%f^3FFi ch^-clKl 3T^?J# H. 1 4 ^TtW ^5^ I 

19. ^ fIcT ^ ^TPIc^ 

lER^F 3Tftl=hHl ^ =h4^<1 |hH<| 5Q "Q;^ p8l'j4=h 3)1^11 3pT'^3CT'fW «»<?[^ ^<<r1=lb ^ijcH eb^^il 

?8TT ;iTftTqBTW, ^ % TTT^ % iRgT #T-^ PVIKI^K f^isllH^ I 33 ^TT «qH ^ I 

20 . ^ 

4^ artelfF ^ WT ^ ^ ■’TT ^fe?Tt ^ 3Tli^ 

% P31T ^'P ^ 3# ^ 3Tk ^ 435^ % "te tW ^IRTI^ •zn ^ ^ Wf^ 3^ ^I^, ^ 33% 

TTRIRF OT3T 4 3H% 3Tp?3nT ^ i\ I 

21. 3{lt<ef»|{t ^ «t>4'ol{^ &Ki «H?5< % ^'»1*IK ^ SlR®0p«H % MFT 3 ^3T 

3^ 3t 3Tfq33fr3T^4^lO WT^l^rt?3IT^%tT34i^%f%1f rsT>^l^dm, ■%33R3r =bl%di|, 

333"4nfl ^ ^3 3T%Tj33T, %t 7^^337, 3?T% f?n^ 3l'^0^ 3T 313 4?! 31^311 

%t? 3Tf%T33^ 3131431^ %4t % 1%TT f%4t WIM!p13 3T 34^13 ^f3F3 33 3 T%t133I 334 31331 TTTI^TOI, 

■^'■1!--H3., ^P33Tf43I, 'TO^pT3>‘, I't^Ploh, '3Tf43I 3T33T TOn1%37 M<J»fd 33 333lf433I 334 ^ ?l4 % 3T4t3 T?4 ^ 3>T 
TOc31 f3I <1^ 313% 333f4t3 334f 4 3%[ TOT 3 3541 

3T^ 3^ 4) t% 3H 334 34 3f TO 4 3# #n 3T 34 3331 TO 33: %1T 3f4 WT ■mf4334 ^ 473 334 33 f349T t%TT 

3T3,i 
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’^rr •=hMi^n iJ.'^^l ^ ■^tHl f Chid] ^ ^ { 

(It) ^# 7 ^, "SWr 

^ yw ^ ^ Scrci’MH TlHT3im?TT i 


(ill) ^ ^ ci,;jxtKl ^^ %fsRT ^ ^ 3l fil^irV«6 ^ 

^ 3F2T %, drfVriWT, 1956(1956 31^3T#T cT 

^^iiT^ycrt, 3TxraT cjipuiMcb ■^rr 


: (IV) ^ 3#l^FT^ ^ ^4i'<l WT ^ 4 jJ^ % fw WIT ^ ^ 

Itti?. w1cbK 

' (1) ^ rdi<f«wi 

^ % -mm % 'sf^ ^ 3;i^-Mrw« #it i 

■ ^^ arfw^^ ^l-Hi'^cO aifsft^, 1912 (i912^2) m\Hi\ HfxifW 31^% artltq 

TfTTrirfKTfro ^ <rH4<1+"<«l I860 (1860^21) ^ HcJtI M t¥^ 

% bTiin V ^ CTf^r^ch", ^ijUPHoh M<lqchT^ 

! 

■ (2) ^ ^wfr ^^\ ^ ^ H sT^qf^ Tgm t ^ ^ ^ 3Tf«r^ wr rr^ 

H<'^ 3Tf*^^iO "qT oh^’^fl 0,tll MRfV«lfq4l '4 ^i^sfVsirl'qT 4^^' 

trotq ^ w Mt m ^ ^ ^ ^sm# ^ 13;^ ^ t 

bTf ^ ^ ^ ^ ^ 1^rqfq?T tor ^ t 

23. 


^ ^ 3#1^ "qr 3T^'mST 31HJ^ aifw^ ■^IT "^nw ^ ^ t ^ 

i i <& \ ft ft ft ft 

■ 24. 3117 q6'»T '^)«fj|< ^ 

I * 

i (ii) ^ ^'<^4x110 :- 

i j ’ 

(2) "JIT ^ % w-tw ^ ^ ^ Tnq?qT ■qm "qr ^ ^^ ^ t^FTHT I 


i 

I ^■^^[f?T^3TNTTqq^ ^9ei (-196-1 ^28|)‘^tl 

25. 3^Tl^ 

i 3 iq^c!^- 5 ^aTq 3 |tf^Tf^^jqTnfuf^t^T^^ 77 ^-^ 

fr^ tTT^ tJITTT^ 


^JnT^ 1 


I 
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26. ^ ^ 3ik ^ W«?T ^ jrfaoW 

, N_£ ,r ^ '\ _r _fv f>. _ _ *\ 

(1) 3Ti^«hl<l :- 

(i) felt■2?T fi'i^ibR 37feTf^ -qi obsHrrrl "^iT^ ^ff^. % m, 

■CfT ■?llt ^ WiRT ^ ^ ^ fnST ^ ^ ^ ^ #TT ^ 3T^ 

^ •sicrlMi. 

(ii) f^ %■qF^^r^dlefO ^ ft:3rqT'^ ■lsJ0<K'i %"RW^^‘iRl'q'cl m 

YTTO ^ 1^^ ^ irf^ W ^ ^ ^5^ I 

(i(j)f^ % WT^H##TT : 

(iv) ^ ^ fremrr ^ ^^ •^IT^'21 T Mr^'*trd4l 

' ^ 7§TR-tTT^ ^ ^ ^ oiqtom' #T-^ ^ Sfc(f R' T^; 3?k 

tm ^ tfW-cJ 1^ ^ ^ WlcT ^ #1T : 

T?T^'5^ 3Tf«l^^ 4>4 x1k 1 r<!l^<K ■zil'M f^HI oA(W ^ "<hH ‘<^64 Nc^,^ 3T^^^ 

H TT^ t ^ 3;% ^ t, 'ilT =l!fdro|«li riilNKl % W tell t TJl ^ 

«4>i|^Kl ^ ^ 3Tftm ^ Tl^ff t: 


1^ tH^chlil '3W ti1t11§<il ^ cj^ R»i^l 3PT 'H<;<-<4 ^[RT ::}JUI % f^y ^riHUrt ^ ^chdl f I 

7q ^ I ^ ^ ^ biionsn^r^, wr ^ 30 ^ 31 r<iiwi< ^ ^rq^t w^ ^ 

?T?iTHTT ^rr% ^ 3fh: fW^T3Tq^ effl % 1^ wit ^ I ^ -^T 

^ 53T ^ ^ ^ f^frfd ^ -qrar ^3ft 5teU| TT 3 Wtt?1 W I ^ 

T r<c|irHUM4 ^ -m'!ll(rl'4 ^ 3n%?4 %, 11 


Tm ^^ 4\4*{, ww%icT^^3iteti 

WKI«H1U| 2 :- 3rft?^ 3T«?^ ebil^Kl ^ -qqf^ % H^TT 3^1^ -31^ ^ ^ 3reW«1 -jerq^ 

Tfirrm 3?TiT 14^ 314 R^i 4 % oiR "cf in; i^^i Hdl^r ar t ^ ^ ^ ^ % ^1 ck ^^ui 

17 'T^ ^Pfl I 

27. 3T^ 3fk 

(1) 1^Tc#ffeRT % Tslttr ^ arnfer^i •^qmsrl ^ 

^-Nl^cf Ricii*’il yi^ci «h^Mt :- 

trfTT^p- %r 77OT % "^FT ^ ^ ^ % ■^ Tf tTTftcT 31^ OTI%; 

(l£f) ^ WIPMc^ ^ ^ S^ IRT 3l1% i^T ?llfcT W 

sflr ^T^, lFra% sirPfcT 4 ^ vft f; 

(fT) gm fcKWd w 3lh:3'l^^311^ tll^l ^ gKi 31^^ ?lrftcT ^RTfM 

^ ?I?ff % 3 i^<?'H 1 ^<^<un I^fqq<w 0 3lfi|^Rl'^ 3TTft?Rff 3ltl^^'^3Tf ^ ^ cTKn3 

^ f^eiftT % ^-^f ^ t^ff^ FTPj;# i 

(2) 17r?r^ ^ iFlfW% 3T5H1T m 3T^Frtqt^^T^ 

] ^^nfl ^ ^ SR^cT ^R^TT t 

(3) 3Tf^Chill 7TOFT ^irf^'Mll ^ 'jfR^nrl % 1^4) 3R^ -IIH 3T^ hRc|K % l^^l % ilH "^1 chi 5 
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17, 2007 C^lfdch 26, 1929) 




«t»4'cj|<l ^RT ■Rlf^T^jRt ^ 4^ MIKi ohn1 I "^IIT : 

(^) oq1^%'fTT«if^T;TTT7l3R^%^8T37r%l^%3Tlf%^cb^^^ ; ' 

(75) fWTcT '51 RfriPa^ ^rml % Riwr■'^lo. i 

4 ■qfT^R^ 7?f<^-RT3Tf%^-1^110,000^. "H 

TTW ^TOa ^ ^ 3T^ TJIRT ^Rit ^ %7T #T-^: 

' (^) ^ oqf^ % -RTgr^ (^Rap,! 3Tfa^ %^ 3!:tgf?K TTT ! 

(75) f^ rH5rHc15TTrfdrW3qTin^%TTn^:^^^)^3R^ 

; (5) 'ic[^|[HI cTS2T%«?|c(<^<7WTrif^lW^f^ 4t^HR577l!RT^3T2?o|lf^^ 

'^itosTf^T^TO 37«l^<=h4^Kl'^^^'Rr31x<d flu^pTr^,^^3^ <Jfl^ ^Kl 3TtT"5^^^1% 

^ mftcT ^ ^ 3li% ^ ^ ■357T 311^ ^ % 3?5^?R 3lk 371^-4 STEiKt % 4tcR ^#307:77^ 

^ ^ ^ RPT ^ 71^ 1171^ ^ ^ ^ W It clt-377 if-3? ^ ^ Hi pF# Tif ^Tiq1% 5lt% ^ 

WfTTH 5R^#t I 

28. [^0(11 TTST^ 

■ (1)(i) 5iT?3#15Jm37«?mch44K!%77t'^3q1^^, {;iiych! wRi-qr tft to? 4)<^ll 

5r 4 ^ 51^; 3it7' " 

I (ii)5ft? 37rt75^3Tg|^^ =i^u1 3?R^Tff 37 t^^ sgf^^ t eft c4,)i| i 

^ 77f^ 5n^ : 

I 57^ %7rt STf^T^nr) 3T«;^ ^ TITT^ (1) -qr 7ITTI (2) TjfcTHfyrf "bi^ 7Tf Tcl'oll^ 4f^<l ^ % 

37Tf^75fT0 37517 !^ ^ 775?m t 171^ T^f 

' (5J) ^ 37fq^ 3TS7^ 4>4^K') 3ftTf^%-^T7^r^^^75rktM«T(R7fe^TT)%3TMk^t^% 

5 %T ;3fN: 

i (75) ^5R%%%r 3RT3n«nTtl 

: (2) felt 3Trq^ 37q ^^% ij ^ w f^ T n f 5 t5r?tt t ri) 

rT^ ^ ^ I 

293T8T^ 3lW«T % f^ fRWC 3Tfir^ 37q^ 

i (1) 3TfW7t 3T87SrT 'ch4^Ul 1^^JT^^f^TI%7I%31jWU[if^%^3Hr^f^^l4t7T 37RtR% 

fnwK 3T8|^ TEm 37f7^^ 5RT PH^RfW, 3775ft f’K'WI^ 5ft cTRt75 ^ 3Te75T^ 

f 3^ 5R^^ 5Ht75^*^ TTRt^557 37575T%7t 3T5f^%-^tTR,%}T WrinTW^^ 

I ri(ri<^Hi4t3RBT75KriTri5?l^f^3H3?5f«^%7mif^ra%1^3^ ^HMI t, "3^^^ 44^? W^[^T% 
W^j'q^rt^^mrTTTi 

I (2) 3Tr735nft 3T55T 5)'4-cl!(l 5ft35-rcirH5^ (1) 375Jf5 f+^l J|5! ^^IdH 377^| ^dH TT^ ^ 

I % 37«Mt3 #TT ^ rm^ 5ft M R Pci 41 % 3T5RR cM ITT % TOT if f% 55T 375f7? ^ nfn3T ^ 3T5f7T 3T«75fr 

i %37^rch77l HII^JII I 

! i -^^ 551 ^ 3 Tf 7 ? 5 ^ 5 ?T^t^ 37 teT^ 3 TW 5 Rp 5 ITt 5 ft: 

; (57) ^ 3T5f5%^t7HI^57:#5 5Rr^t ;55T 

: (^) R^t 37 tM if Tg55f%5T75!?nt 3T55T7TS7513lf557Rt 5ft 3Tq^3737^ '4 3755177^3^^ 

^ 3753t ■ 3757 ^ 375775 5R5T^ if Ttgg 5R ^ t 513T5fw. 37T57TJT 57T 5f^ 5^ 5T5T 55T t ^177% 
515^1575?^'3^ 35T^ 15>5T "557 5T i 

I (3)(51) 37f551Rt 3755T^B45lif ^f?7l53 3755715^38- 431 ^^ 1 !^ 37^5fW^nfer55 l^;P^if5T 3757 
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% ^ ^ 13Tsti^t ^ wi ^ ^ ^ ^ f3Tr t, 3T«M % 

% 1^ ^77§m f 3T«?BJT srteKt WT 

Tirfq^nt ^-RcT 37f^ arf?!^ 3T«lo|T TR 


('0) ^f^IcWT ^rt^3T«7^^TnTT31H^T^ITh^^3rfWTcT^^;TTtnft^^ 

3mra^ Tft fi5if^ 38 

(4) aTffcI^37«1^6b4'clKl ^^T rH^^H 3^“f4rH^(3)% 3?3??TTJ|-^MMld[t^^^ gKl Tinaf 


(5) arw °h4TiKl 3i^M[^rd ^<d1 fan [4 hi t argi^ 

^ ^ ^ ^JITOT ^ 3T«M 4^h 1'4 37Rt^ % ^ 31W 1%^ 51^1 % "4 4^41 ^<2 fel 

^ t, Mw 22 4t siteift 

'■RFIT ■3T1X^ aTar-^T %fT■^, ^3^ f^4b(ui '^--gi^ ^ ^ 31^ ^ ^srf^^^ |37T TIHI ^i^J|l I 

30. <H4ffil ^ ^ Wm ^ 







31 ^ tN! ^7T anf^ ^ 'IK ^ "TT -srfcm 

(1) aiferd, ^ 3i1^iini+ i947'41^7]i^aTgf f: 

^ 71^ 7F^ ^ T^nr'3T«1^ 3T«M 3RT«rT ^ am^ 3TP1I 

(XU) ^% 1^ eh4 tmk 1 Bff^#?T?raf 378T^ ar^^-^icff^T}#??riiFr^%^^ 
3TT^JXT :s{^d\] ^ ^ m^\ lcH=h, 3?^f^ 

^ V . 

<=f>v!t I 


(2) ^ ^ -5^ ftT a;mg(T -q^ ^ ^ ^t 4 ^ ' <^i t^ <^r<rT?indd *' <h^^\i ’ * ^ ^ ^rg?^ 

% 41 <4^ ^ nob 4^4 'jfl^ (7^ cb4o:fKl ^^tcJ 3T5TclT 'tj^ 117 ^HImH ^ ^>t 4 «b<^ I 

(3) ^ ■4i4'-oiKl, ^7RcT^3i^j4m 

T?^ ansPrscTT % W %, Tl^^'gT^%, ■^rTl^%^jiT3Rn%7T^ 4114^(4 oh ^7^4*11, 3T«?^ SHTm ^ 

32. 


(1) ^i 3m^ 3nf^^ ^ ^ oqf^, -zrr m 

37PTfe .JTT^ % Tf 

(2) (i)%3t?FfiT ^ ) i 4t ^m\ «^4qK l i>4n 

-■??i, Tp7.f 4HrcbH ^f^^4tfcfi{T'g^f^BfTr4^ 

33. fe 3Tf^^ <i n- 4i*)4 

(i) ^ 3Tf41^ a7«?^'ob4T:|lO ■47?m3lrf^^^'^ %ffi(HI obl| ^«IHr«f 44t^"!4 ^ 

37^3Tfi|^3T5W'^?4^%7^^ . 

teftw^n 7i^^3Ti%nH-4 


'TT=^'J17“3’T f^P'l’MH f4>41 4t ?n^'41^Hfcinan ■'IT :- 

(^) 3tf41W3T«1^4i4^Kl^^%aT=?Tf^3tfW7t3T«{oncb4T:jRl^^lPr^rTl^^^^%3TTO^ 

41HH 31l4)l^d Mt|f'<1^'^f4^3fhrai4l''1xJ|R4) 

^ an%?R; 3lk 


(71) ^ aify4ilR4T 3TW ■21>4Tlir<<7t %77^ ^ aii'iWHn "OTR^ C127T ^ "Q^ wn 441^14 ^5770 I 





i (fi) (^) ^ ^ srf^i^ 3?«i^ tr ^ ^ 

^T(=t 4^ ^ BH ^ ^ TFJft "qr ^T«T I ^ 

: {T3) ^ '4r 3Tf^SFTft3T8McbMT:IKl f^3^‘^^3TfqcFlf^ 3T2T^th4^lO%'fr^ 

m ij^ cm ':i\m\ ^ ^ ^ 5 ^ 1 I 

34. I 

j ^ 'ft 3lfwa 3T«l^-cb4^!0 37^f^^^P?I^%%Pl^ 

^KJchl^i ■'TT ■^Ttf <M^rcioh 37^ «ll^ 37^?^ SCl°ii^'U 3^'^T^ -SCloil^ ‘=h^'llil 

35. ^ * 

^ ^ ftfV ^RH ^ ^ ^ ^ ^ ^ ^ S^npl^^ %ti ^ (41 ^.K 

36. jCozff 

j 3 Ttol^ 3 T«r^ i? 5 ' 4 '^rd - 

i ;5fl% chTj<5JTf Sitw 3?*^ ^ 

i i 

i ('ST) ^^ ?T?RT^?«T^-qri 

WKlf<u| : 

j ^lTO%rt?n%f^‘'THl4^f^'fsqR’’^^^^qR'ZTT^7f^(1^t^3T<T% 

fm^ 3fFBT ^ ^ ^ ^ %-W4f ^ %^=ff % ^ 3Tmf^ ^ ^ STJUf^T-Rmt, ^ 2fkT^ ^ t) 3Tf^ t 

3pq8|r3T%^17^f ■qT^3j^^^3T5lTfw^^jtl 

37. ■^R Be^fH 

I ^ 3Tfa^ 3TgTc|T chij-clld 

<^gl=j><'U| : 

j ^ f^^^ % Tpto % ^ 3 Ic?m:" 3 T«T^ 37 ] 3 rW: f, - 

1 (^) i^iKlUcb'fq^^ik'q^ 

I (13) 4^^3fttlPT3T«?^3T^«J 

j ( 3 ) ^rtt^ar^gtert i 

: (-3) 351^ 3T?^Hftrq3T«RT 

; (^} 3T2raT%-M^fT3+ ilh 3^1^ I 

38. J^ljirT^^ 1 

I ^ 3T^2TT3 % •'J^SRff ■^rfwlf % ■'J^flt?’ % f^ 3 Tttt ^ 3rfif3JRt 3T«M 4)»4 ^k 1 ^ f^rfwrt 3TT icr^^A 3TTm f 
3TSM^^, 3T^Ji!!dd! 3T«T^ rnf'^^dl’^^rfart 3Twt^%fM%t^ ^ifW ar^ofT 3iT4 3^ 

t 3TSiT?T 3T:iVII^H H^T 33 3rmT t 3T2M 4i<WK % wf % ^ ^ t, ^ ^?lTf^^ T^ 3T«r^ 
iTfe 3 ^ 'd'^ I j 

I. ^^ohl-O 

(fr) 

i (1) ^TllTTI 

; (2) ^Mt'RHr3'?Tl%33TT%^^ft53Tft%TT3qTI 
i (3) fr^T TT^qr t 
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(fS) ^ : 

(1) •jcn 371^ 'T^T %■ qRTT^ "^r ^ 37lf8f^ ^’’JH 3787^ STTTfT: ^377% %cR ^ 3787^^ ^ 37=77 <«tiH ^ 

(2) 57^ ttt -q^ T77 ^^7t 37«T^ 77i77T-'J7R f=T^ ^PHTR I 

(4) ^ ^ ^ TO tg ^RTTOt ■=7# #ft I 

(5) M<'ci[RT i 

, fTtTOfTan 4n 377 % 378f ^ -^nfeT ^ -qTtfz -TO^TOT ; 

(1) 1^ 37f«m7t ^ -qr Ph^RW ^ % 37^[m, 1^^^^n47?T^, fWt?TfWMt72 777170 ^to ^ 

^ TO % <=b{<y| 37f^ '^?R^;[77t ^ TtafT '^^TT; 

(2) m ^ ^ 37#^ ## % snm ^ 37f^^ % %r ^ 7m-TO ^ ^ iHi '^1^; 

(3) ^ 3-cxid7 ST^cll Hq <5(? re7'«^k % l^'TO ^ ^ ^ctjcil %, 3787^ 

tttTO q[ 

(4) T7^Rf?f%f^^TfTO37^37?73fT37pmfTO;rf^37!%ta7mta%‘^^^TOWt%%Tt^ 

37f TOT^ ^ ■qcfWd ^ ftTOT 37«7^ 7=«7f^ TOT; 

(5) •3^SI?R^=qT’9^'7TOITO'^'^^^7TTtt^3Tf*7^^TO WW^'^r^^‘27T^'9T37c87ra?f=T%'^^ 

^TO3TOT'^'^'^%3T’7t^TO?rr^‘^TO37TOf^Wnt'^^'3?l%37TTOiT^377i^l7?T# ; 

(6) f^37fTOd^,^fTO^^ir5'qTq^’97'qf7^^mi7^%'^iTO^37^‘^‘377^frgf^^TOf=aT^'qlT^#3 

% fWTO ^ 37T^ % 37^ -.577% f7^ 871 ^7^ -qT T7rTOf=7 ; 

(7) ^ 37fTO7^ ^ MPcirH^fal •97:371817 jrarr t tft -377% TO T #? ; 

(8) ^ 37fTO^ ^ ^TOf^ : 

(^) f^'77f^87TTO7%3TOl%37c7I^37f«n^?^'^‘R7^f^37telTt'^^ 373rfiT%77TOT^^ 

^871877^377^ 3737777^^^ ; 

(,71) f^77f^77TTOT%37crfalR^tTOi37fTOTt^, TO^Hf^87T^JTR'Sfft'?lcff%37377R;3^ 

(87) ,, 

87f^ 1^7 farfro % 1 % (1) ^ (3) ^ ^ ^ ^ ^ ^R?Pr t, T7#M?r STfTOlt 

irr 3T7% xj^ %-ST^ I^TfecT-TJ^T f^ 3^k ^ 15 TOf^ 37^87^ 1^ 37^«7 ^ W7 

irfTOfr TT^JT op;^, % 37<a ^ f7=lte ^fR ^7^ ^ ^ 37W TTOIT ^ 

877:-qf^ ^ ^ T77f^ c(T7^ T7^ 37f%7^ ^ fro ^TOTI : 

'91^ 77^ 317 ^ ^ ^ ^^ 377^-g^ W7 37fTO^ % ^ ^TOTTT ^ 

^ 377^^ "9^ 37fy^ ^ %-^1^ ^ 371^ 877f^ tro 7?I7lp 37k #ar ^ % ^377^ 

TO 3777787 3787^77 377^ 177 TltiTO ^ 3fiT 37^R0f ^ 8787^<7 37 ^ 7:t; 

877^ ^ 171^ ^ lf7 3ni?TOcr7t lf< ; 

(1) MlH'^rf ^ IT^niT (HoS Mt ^ 'i77'f77 %, Pl^hKH-l 3T871T ITT <^S eflT^ ITT 5<iqi TTlcTT '§’; 3^7 

(2) 17778^71173^171^8577^ fro tlTO8f^lT^raK37h:'^lTiriT7‘%t^fif^ 17^ 18is%lTt 
^ °b5l 8717 37tT 

(3) 37fe^t ■i4^cW U7T8ITlcTT377 itiw ^^ ^ ^ T^'^‘57 ITTIto t! 
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[mill—^0^4 


j II' 

■ ^ (0 ^FTTHT; 

: (It) Sffai^d WC^; . 

' I (iii) 6 ^ I 

! (7&) 4i<MK % 

(i) 

(iii) ‘H7TT rl'll; '' 

' ■ i (iv) ^ Him ^ '^ciHHH ?T^ mr t rft 2 ^ ^ 3#?eRiq sj^er ^ ^ 

i -qq? ^ -Pf mt; ! 

; I 

(V) ^ ^ -dmiT % aiwqciT -qff #fl; 

! (vi) : 

j I dMI^qqq^ ailt^T W^T 3nfTOf[ % 

i arrrfq-'q^ q.4^Rl 

I 5Hqv^3^lfR^W37Kr^qqTITJ^q?7^3ftT3^mq^q^7^%f^■qqtt<T3lgmTt: ! 
j ^'ll qrtf ^ qin^ ^ t, qfq 

i j (0 ^ ■qf^ ch<N« ftlS qm t, ^ rn^chll^H arsiqi silslWi) qq ^ ePtR ^ ^ TW t; 

i (ii) tq? ^ 3lfmT^ ^ chK»l <4dl3 ;ft 4)r^^ rq)q i t ^ 3k^ q»<NK ^ 1^^ ^% 

( j ®(K ^ q>5i ^qi %; 3ll< 

i (Iii) ilfqq^ ^ qOT mart % 3Tq^ TO3iq% ^ qjt ^?qtqjR ^ ^ I 

= 39. Mrth*ll q>T SlfifcMMI 

I i rqf^qpi 38 q^ 31^3ft q^ WT "STTmi^ ^■^Hpqr^■^iqicfT t: 

j (q^) qf^^qeqi^R% 3imrCm ST^qiqjitqi^IT'^ bS' mRf’'HU! t, qf STsiqrTOnm 

I I ^lfe^qTlt;3TqqT i 

I i (iq) q?t stfqqTT^arqqrqn^qi^qft aroifqqiaTTdq^^TOMm 

I I (q) ^3lfqqq7^3TmqiP|qTdq^ ’ 

i I (q) 3qqqqrq^'3?l^'?TPq^qinT31oqq^lftqr qi; 3?qqT 

I I (^) ^f¥^38%3ipq'fcrfqqfftqqt^qqwqqiTqT^f%'^^^B^^ 

i j q?f^ [qf^qn 38 q^ 3lf^rm‘! Rtiqt^ ^ I 'H^ tiqi qiK’Ji) qit nnHaci 3|lx 

I ^ ^ iTO Tiirmr 11 

i 40. % f^ qq TRqiqtm 

! tqf^38%3iq4qqTq3tkqf^qf[^3Tf^3q^qjt^t^ WTsifq^ 

I Slfqq^l^ ^ qf^ t jvTi^^ Iqq^ Mr56qil(w^qi\qf 13f[Tqq^qi^%qiq^-^1qj#3?fqqn^qit|q^tq1Plr1 q^^rntf; 

i qr^ qf % fm ^ifqqirft, 3n% fq^ ^ aqqilqq qrr^ SBi qi: snri aifqqqW 

j 1^ qir^rq 3ifqqq^ qit qif^ qq; 71^ 

; 41. ^qpqqitq 

^r^rn^Hlj' ^qf^fqT#qm%^5q;qt, qf^fqfmTfe^^srfqqnrt 
i q^qT^^qfp#^q^•^5Tqfet3^k^%f^ ^ ^ ^^ ^ q>Kq i j qR^^qq^q[Fftt#r wqi^q?tqqt^qg^ ^ 
i qrq^ 


r 


i» 
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^ MRr^rciiH ^ ^ 

3Tmn?T 3Tftl^ 3^k ^ ^ WT ^ ^ 3lk ^ ^ 31 tM 

■:?irEf 3lk rdPHilH 40% 3^117%^ ^ T?ff^ 3lk 31^ 3qi^% 31^c^li(fi|^‘q, ^ 3#:;^ % 

■CT^ I 

42. 

rdPH^Ml ^ ciMrl ^ IIT tft. rHHf^f<3d '^H^i ^ 3nf^T dMI^I ^Idl t% 

3?«J^ <4>^^h 1 yH'Srf^aft^^'9FlTWt, 3T*lfcI^; 

(i) ^ ^ 31T^ c^FIf ^Rlf t % 3#l^ mm 31:imt1^lH 31lfeFlt t 3T8M ^ 3TmTf^ 




3Ti>j[orTcf,4^Kl^t, 3T«3T^^TFT^, 31Rt^ ^ vHN gKI ^fd'MWW^)f, 

' aufttjf ^^%^^^3rKl3rT%^fld4)‘cll 31T^3T8M31^^35Tftl^R^1^ 3T«2T^ 

^ ^fhit ■^TT ^«hal 11 


(ii) ^ fiqtj -q^ ^ qc[^ ^ t % 3TO^ d^4-dKl % 31 ^^1 WPdcl) 

^ w? i^R(?n t, m ^*50'^ -Hdidi 3n#i %it flir«^ift'<iii ^ ^ srt^r^ ^ 

3T8T^^'4dKl% 


(iii) ^d4.dl 311^ 318^1 ^ 3Fq 3?Tf«l^rrJT, tllHc=n ^ 

^nf ^ ^ 13i«j7rraf4^' 3?feT "aRwr ^ ^ ?r, 

^•Erf^niT^^3iT^ 3iw?^riT^^ 4ici4)di sm ^ir«Td1^«) 11 

(iv) ^ sTRt ft^ WT TiTr«^^ ^ TRgtT 3fN- ^ wr tpt % 1^%^ 

aiT^ ^ ^ 3ir»?t? 3Tgicff 37i^(^) Amr^ H \ m t, wi^ % 1m ^ 13fk 

38% 3frf4d3TST3[T) {nMiy,^1Il^I 3T«l^^o^(t) ''TT%^1'4 <^ci4>dl 31 i4MI 

%t TFT TR ^ ^ WT TTrflT^ fr%T #11 i 


FTHt^OT : 


%t^ 3Tt%RJTf^ Sjm] «3b4'^lO ^r<^TT%^IW^K fddKUl 3Tfl#F7F, 1988%t<TTTT, 13, 14, 

15 3itT 16 ^ %^TTf%T armrifagF 3 t«fit^ arr^ ^ ' ^fdd M4)^H4 %1#^ 31 ^ 1 ^ vg ^ ^ ^ f%qT t 3 t^ 

arjf^ 3T«T^ w ami ^ TT%n t%^ 3T*T^ ^itarf-qiT ■si#r ^ 1%^?T 11 

43 . % icfH^H^ MT 

3Tfq^ 3T«T^ WT ^Tlfy^ %i3T^#^ % 1%^ %t ^2T^T*TT ^ 

44. «rR aRginratw^RT#!^ 

3ff^gfw%i 3115% 'ft 31;^^!wrd4> TJlfft TTsfft TT«TT WFTT ^Tft TT^ TFTT ’3^1% WT ^ 31^ 3Tr^ % TUftcl 

^cT^f¥W1T#?Rft5^^^'vdll(>fn%;TTft#^3Tfiignfi 31^dl 4 i4^k 1 3Tfirqf%%idTftTg^^3T%%T%f#T 
I%m1 5^trt 'rft % (Viy, si^i ^mi i 


(ii) 3TfbJ^3T8T^^l4wft#T#f^5 3T5?imftT^^qt^TTTT»T%t'T^ft3lfiT%%T%id^ 

-^WTT^TFg ST^ViJ^f'icn «ht^Gii^^FFftTtftt^f%^^‘ft «TT^cI^f%^n^^TTFM^#^JTTcft t 3ftT^''TT3TfdiT 
3TT^-qif# ^ ^TRIT11 TRfMcT 3Tf%T^ 3?!^^ ^>4^ 3rfy%% %i dlft^ % «fl^ %F1 3ftT/3TW'ift W# ^f#TT t 
^#^ % 5TT ^ % 3ft%T 3T#?ff % TTlftd ^ ^ ^ % ^TFTR % 4t ?^r5(TT ^ #TT fTT^ aM T^ 

% Tft % i37d aiwi % I 




sftx ^9^ % Wbti'<l4i(Uf ^ TTTFT^ cnV, aTJ^lTTlfw chl)cjl$4l % ^TT 3ftT TT^ 

TTlfTO^^ 3if^ 3TTt?T%'9lftd^ddlfld^t^^^dTf^lT^dlT^dlTRT'3ddlTlteRi%3ft%T 3TT^% 3T5TTR 
#1T I 
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=rp 

5. 




[HFTIII—13n^4 


45. 

i 3Tf?4^ 3^m[ ^ IFm ^ Plcil^d ^ 11 ^ r4d<4H|% ^RR, 37fyTO 

I 1. - 

j (■^) 

! (i) ^ ^ ^ ^ ^ 1/3 # ^ cTRta ^ Ht 

i ___rL >. I 

i 

j (ii) ^ j 

(^?T) ilR-nixl 4«6?RTf^i1IMN 

I HTfTSTTt 

i 

i 

i C^) ^ j 

j T3^ (^) % ^ w^ (i) afk (ii) f^fHf<{K t sfk -ciici «1 IT 3TW ^ % 3if«r^v[^ T7T ^ wm 

I ^wni 

2.|-=h4^Kl%^Rm^^f - 

I 

j MohK ^ I I 

] (ii) 37^«r%f^:- ■ ' 

i HT?T«fTI ' 

j I 

I F. T^ ^ ^ ^ I j 

(js) v^ i 

I (^) %^'g^{j) 3^(ii) (^) '^rcifHr<^t^^^'qr3mT^'5pf% ^ ' 4^iR4I^ i >j.^n : 
irrg ^ 3ik 1^ ^ ^ 3T^«r % ^Itr ^ smi ^ 

^ ^ tlcdf^c^fVi ^ ^ ipniT r<iH vHIl^M! i j 

WT ^ WT ^ 3Tm^f 'ft ■?T^ t T?T ^ l^^nTT H% 3f(T 3?T 31^^, 

f^mft ^ Purir^ia «1T, % Irtt mRciF®*?^, ^ ft;ft THd^lH % f^.’SlRT f^RT#TT, % ^ % 3irRl^ ^fRH RTTHTT R 

^ 31lfe]fi -qr l^cnf 3T^-^n 3R?«1T % ^ •£['THT ^-3^-^aft ^ ^ ^ 7RT 
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47. 3?f^iI^jTT 

(i) fCT ^ ^ -yr % 31’<1^{d ^H l O 3Tf^ % 3pft^ ^ ^ SlfTOT ^ ^ 

1 %cft ^ ^iPi^Koh tn if ^ t i 

(ii) 3TI^ % 3T^ ^ 'lint "Sfl^ 'SIM ^ cirdm 45 48 37^M^ 

3T%T ^ ^JlTT^TTl I 3T^?jt^ 3T%'qTflrcnT'^jtnT3f|T3lf^^ 

^ I 

48. 

ST^ftcT; 

(i) oTl^% 

; 

(ii) W 

49. 3T%T^3T%^ 

% 1^ f^HPclRd^l 37^i51T3ff ^ Wn'felT WTT: 

(Ts) 

(7T) ST^te W fclPlt^KI 

(Ti) 71^ otffepm ^ ^f'Tt^r'+l ^ ^ ^Jui^ i 


50. ^ 'SiK'iW 3jk ^ 

^ fciif:?X|-ql % -qTORt % 3|«TO^T 31^ »# 3?telft “^IT tb4x|'r<) ^ ^ % ^3M ^ 3ik 

% 3Tf^ ^ -3^ % ^hH ^ 7f^ ^ ^ #t I 

^ _ 

(i) 1 1^ 3^ft^^ -qr^rtNRt ^ i(4\ fidl t ^ 3lk H%^-5it^’3^#n^Rr<T ^ i 

(it) ^^ 3if«?^^ oh4^i(l % 5f^fer ^ ^ ^ cii^ ^ 3ik ^ 

Twr^T 1^ I 

(iii)ilH 3tft2RFr^ -qr % -min^ -ff % 'to ^ ^ t, ^ ^ ^1% 1^ 

<HH(M 'Jlfl^ I 

52. 

%WR xf-SH ^ 31<^ f¥^ 3?gf^ %-qr 3it^^ 

a^fw^ctfntl^% WTTR-a^T-R^^ 

3TT?tTcT 1^ -^f W ^ 11 


53. 


stk Ti?^ ^ WT 


^ f¥wTf % Tn^wif % 3T«i^ 




(■^) 3fl=brw<=b 
(13; T^913TtUoFR 
(^) 
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[^111—73^^4 


! ( ^7 ) HTTWRTJT 

I I I 

i i(^) I 

; j(^) ! 

154. ^ T?Tf^ W 3nf^^ 

; i ^ ^ ^iPoki^i jntoRt #Tt 1 

) I 

^ i t: . ■ i 

j Z|^ zrf^-OT37f?7^ ^ :g?§qT^ ^ ^ f ^ err 37^ sftr 31^-qR^n^ % 

jrHR^ %| ^ c|lKlfe(^ "53^ ■'IT^ ^ ^ I ■ 

|56. ^ ^ 3TI% ■qr ■eF7% ^ *7^ 

I ^^ '3137^^, ^ ci3T f^ 31^w ^ 375 ^ 7]^ :377t 757H 

j^TTO j 

p7. f^ c |viR T«!t^ 3TfiRn^ ^ °b4x|Kl % ^ • 'H1'»}4 ^ 

j58, 34i^fVH^ 

i I 

< I ( 1 ) 3 Tfa 3 n^ ^ °h4xjl0 ^ •?!: 12 <^\A Rcl^ 3 ^l< 4 >rH^ ' ^ ^ TTW t: 

I I ^ ^ 3ik % ^ Igt % ^ 37TOVI r<Hl 3jk <(^^l(! 177 ^ ^ ^ II 13:37 ^ 

I I (2) 1^ 3?f^^^ci,4T|Kl 3^-5^^%^gpT ^<^n5< ^%^^CR 31Wrw aT^^nj?! ^jT gl^-qy 

[377% | 

I (3) (^) 37fTOTt%i7m^^1%B)%^T^^^:3??%^^#Tif 

jarmt J^#^iTn;rjfti ^ j 

I 1(73) 37T3)fP7%'^%t^3qf|rT%T3'qT^t^7Tfl^'^ 

i 1(4) anchf^Hcb ^ ^-Wm (3) C'^^) ^ ^ f%%m-62 % stti^ f|[ 

t%W 63 % 37?T%T TTTjJ^ ^ % 37fMt3^ 1%^ 37^^ ^1^ %t ^ % 77m ^ 773J# t ij 

jss.f^TOV^^ ' j 

l(^) 1%^ -qr r«4^1*<ir^‘=bK ^ stMct ^ t 

i ! (1) aiftfcR^ qj 3r4^n^’5^ 11 f%7%%^'Q^i%T%ffHIF'^1^P?t3Tf773TK'^‘3JT3T5r'?^TT ; 

I (2) 37ferd ^ =h4^Kl 1%77t 4t WT 37^ ^ 37f^ ^ t M %t 'q^I^TT ^ 

f , r ;4u^ ,1-11 __ ri ..w _ • i 

: j (3) f%^lM^fn737R'^'3T^g^^l^37f?73iTd^%t375rat%f%l^Tjf)TTf7c7f«7qt T7^ 

i 1(4) 31 f^-^i, l9897T^^180f%7f cf3r%t 37%il%f^1^?n7lfl7W1^ 3^kl^^^ 1990^240f%7^ 

|w%y^7i37%tfg%3Tr^7337:^77f%m%t^T^ i 
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(71) ^ a;?!^ 

(1) ^feTPT^^rct^ gRTf<^3^')yirv=bK 

11 

(2) WJT^ll^aiWl4)l{t^^77^t^^-rfatr^'^H (75)(1)^3q^ 

^ ^^^FffT t" I 


60. ■sltRT^ ^ 

(1) •sr^ ^ ^gl/Ar^^bd aiflm ^ ‘^^ei ^ ^ ^ f^r^rt, 13 ?^^%#^ 

' ^ ■5ik^5rn^'%Ti8iqt^^^:gTdt^7nt^ 


(2)(^’) ITT ^ ^ ^ ■‘^ •Rff % 1^5/3^ ^^ T=W ^1 7§|^ 'HlA SHI ^HIHJII Fh^ W37? 

^ ^ #qiTt ^ ^ ^ fa^l ' -I Nl 11 


(^) ’^^qm ^^1/Ar^«hd ^^l,i^TTT4aTftT^TTT=h4T:IKl tlottPH^^rTl cMHIM^ WHt, %%<7 

(^) aTfq^-qT' ct>4^Rl tol '^ ^lct ' l t ^ ^eii4,id 

^ 1^TTT^ ^ ^ ^ ^ ^R3feT W t ^ :3T?^ It-q^ t, % ^ ^ W % 3k cT^ 3Trq^ ^ 

RTF 4 5/3 ^ ^ ^ 4Wt ^ ^ ^ ^ ar^qfir ^ I 

(H) :?FT STftl^nTt xfT ch4-MKl ^ 3TyifT^ ^ Pfd ' glH ^ 3T^<7 ^ 

RHTWt, 3T^ ^^1/Ar^<+ d ^1 % ^ ‘qt OT ^ ^ ^3TT^ #7Kt •^gV4r««f)'rl ^ 3Tft?^KW 10 

% ^ % T^ % 31dKg4 ^ -Et^T R-MI : 


'qT75'ZTFf% 41 hk1 



^ ^ cit t'^7 -3^ -n^ 41 mO/Afechri ^1 % 4t ^ -4 ^ift^if^ 

3:r5q%ITT7Rf^tTT^t1^'3TT^ 4)MlO/Ar^<4i<H ^^^g|zit| 

(ii) iaf«RT m % ^TR ^tRTct ^ •^qi-imRi'^b aTTOR ^TT '4^ ^ i 

(iii) T41<=hl4 r°b41 r^HboHch SKI '»iKl Nl+oHI SwiuI-t??! ilT^d chT^ ^/Ar^«t>d ^1 #^TT^ 11 

(iv) ^^iRt ^gl/Afe<=»5d ^ ^ ip#cr 'qr fR "qT ^ "qr €4 xik1 % itt ari^ ^ 

wq-'q^r'sregrT ^ ^ Tiw t arf^ ^ "qr arr^ 11 

-Wtfl'oHHwi : 


1 cnfteci^ 3Tfq^^^T4^^^'ar^'^^%^2of^^' 4t ' MKl/Ar4<:6d I 

^ ^ 180 f'H T1^ TTI^ ^ ^ 11 

ei.a^TTt^Kui^ 


(1) arfvraq^ ^ ^ arrniOT 3# 3T5R3^ 4 ^ ^5Tiq[4t ^ ^3?f% w ^ Tim^ ^ ■q ^ 3^ 

■371% ^ 3T^U^ VqR4 77^|I^ WT 3nf^.T^ sm ^ ^ ^=qT4tf^^"RR^Jncff 11 ^ 

%t^^lc43T7mTO^%! 31%tTf%744t7;^ 90l^^‘37t%^4Ba%t'7TR7<T3T%V%^^t7T4360f%l43Tte''#'^: 


f%4) aTf^«i)i4 "qT «t)4'c{Kl %J 7201%T %t 3Tciftr 

cT^ 3THmRW 4^ ^ TT^ t: 

Hi’U ^TF aHr f% 3if^chi0 <3h4^Kl %t ^<i4i 41 hi< 1 % RW^ 4 % arjirt^ "4 aT*2T?3' ’34 720 t%T % ®iiq, 

4'jj< <H'=bdi % aftr ar^qt^ tht^, fcifen 4 '37?% %i7 ■f44q' ^ii<^F ^ ^Ftnr 1 
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(2) WR 'Hlfwrt ^ ^ 3RT«I13^5^TIT # -ZIT ^ ^ ^ 

%7 T^i 7?T :3?7% 3?Fl 3TOT^W ^ 'R^ ^ 11 ! 

62. I^f^ ^l°hfVH=t) cWT ^ci<^ 

^ ct,4-c<Kl ^ {cHKH , 3;!fil^m44x|Kl 

TO 31^-3^^ TTC^ % r<J^I(Pl‘^Vn % W ?nT tm ^ 

fci^^qjjHIchfVR'li ^1*11 fq^l'l ^ tl«hd1 "t t ! 

63. Mj^fcl ^etil ■ 

I (1) ^^^t#TO% 3T^:cp^%^ 

^ ■3^^^'m 3T81^ ^ Mt t T^fl^ 3?f?q^nTtj'??r ch4-c|Hl ^ 

3T^^%‘ten2'R^'H I 

i ( 2 ) 3 RT"Sl^^%^?T«T^sit^^ f Tfl*! 3 l)^lqn 3 T^ 

^ ^ cnft ^ Tl^ ^ '^lU.'l) vd=l'=b1 ^ 3T3d«r % ^ ^ ^ Wl4it4 fkGhcH'ift ^ m|t!^W 3| TafT^l Tfqj ^ t 

64. oZRT]^ "^tRI i 


37f?-l4Td "RT cpd'^ ^ fl«^l'=hW % ^ "3^ MldPlf^ ^ ilHfl'll' ^ ^ 37f%ra^'?lT 

^ -S^ ^ relPH^R 59 % ^-fg[f^(^)(4) % ^ ^ ^ M: 

i ^ '5h4^t0 % ^ vrf^ tSd'll % 4tl«hl 4®A>4, tlHI'<l «b< ^ ^ 

65. ^ ^ 311^ % ^ITH^ W^ 

3lteT^ ^ ^ ^-T^ 13fk^ 3mt ^RTcit % WT^ W^|T?T t ^ ^ ^ 31R% :3^T 

66.1 ^^3ntH 3lk 

(1) ^ ch4^Rl f?Ri 3iR^ %T4m ^59!^ -mki ^ '^’4 F<4iy ^ ^ \ 

j ( 2 ) ^ -<^ 4 ^ jSwW 41 % rdl< RmV 'b^^ll 3 ^^ ^fcJil’H ^ #IT t 

67. 

I (1) ^ cb'4Tii(l ^ -m sr^^r % 1^ Rm #it ^: I 

(^) 31^?^ ^ rn^Hw % 1^"qT ^ 

(75) <rft35i7 Rt ^ \ 

\ (2) WT ^ 37^<iT PlMMchK ^ ^ : 

(oP) «ts«h‘< tfWft^Hl-^aTf^^lsT^f^l, 3^ 

(75) c^4^lO%7t#^'4w%f^5rat5^^77^^#«5?7t5:f^^37fM5J5ft37teR^I 
(3) '+ii4iJ?'Jl TTR^ 37^ffer % ^(TH 3Tf^'?>l'0 ^ ®h4'«ll'0 ^1^ ^ ^<1^ ^*1TR RT ^*1141 % 3l jflK, ^ 4t “hH 
MpiC'l^^i "^iT575 ^'ll I 

; (4) 37f«^55^ ^ 5nWt ^ arjqRT 4>i4u^ui ^ tt^ht ^ ^ ^ ^ ijri 

f 55 TMn(Mf: 

■ 4)l4yRw ^ % 74l4'4r3c6 316WI# 'TOT ‘34% +l4u$uj 7m R# 5^|'3ir^ I 
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(5) i5i<HWi0i ^ ^ ^ cf>4^i0 ^>ht4«^‘Ji ^ i 

(6) '^k 4.4-cikI ^ ^ sfh: ^nid n>H'«<i 'Hmi t m ^ 

^ ^!TR ^ ■qr ^ ^ Tj^ ^ ^ ^ e+,i4u^ui 

(7) -qr im a?3^«r ^ ^nid^jJi ^ t?t ^ 'chr4m'vj vm ^ i 

68 . 

(1) 3if^"5R^ ^ <^^4t:ii<l Pm sftr WH 1952(1952^ 19) 

#TT% 3^^f?T^3 I4g r {{ Ici l3lfTOft^ cb4^K^ 

^ ^ ■ancTT WKR 3?M^T % <R^ % 373^ #TT I 

(2) (^0 1952(1952^ 19)%^^!^% STcPfci aii^^ 

3ifii^^«*>4'«?Rl/W3Tfid^^ w‘6T^*SRry<^^r4d4!^y4iu"c6<^^ wtbR sm 
^ Tjf -jTl^nr, 1995 % ^ 1 

(^) i6^?2n^, i995^^i'ii^#iti 

69. 'HWT 

(1) 3tfqsRft -^iT «?i'#tiKl riHr^Pyci 2 % ^im m<M % ^ficn^ ^ ^ #111 

(2) 1^ ^ «*74^rd ^ ^ BW ^ TI% <!t 3lf«lf^, 1972 % ^3Wf ^ B^T- 

fcif^-EW (3) % SI^^TJTt 4f 3?f^ ^4l i 

(3) (i) -qr <i>4^ 1 t*iW % ^3W % ■qi^ #tT - 

(^) 

(T§’) 

(T|) f4:^l«Wf1l ■'It ehK^I IgRT ^hIRo 3!ftl=6']0 % 

%f^3RFrt„-qT 

(^) ^ ^ ^ ^ -^ % ^, -^uSW^ ^ ymPkl ^ #f^X, 3F2T ^ ^ 

iwift^r •qr: 

^ % ^JTTW ^ ^ % ^7W 4 ^ 71% ^ ^JTTT^ f^Tcrnr^7F?^ 4 

3:^ 4t^l ^ of)«;i'e»K % ^iR^T «Ni ^ fspr!^ ■?lf4 ^ 1 

^ ^ ^ W, ^ 3lf%I^u1R 15 ^ % 3T?2|^ : 

TR^ % Z|f^ flRlI -qr ^ 30 ^-4 3lf^ ^ ^^ # 14t ^-3^ %4 30 ^ ^ 

im % ^ 3IT^RTW% TT% ^ : 

4 ^ ^3R% ^ f^ RR 34^ ^ qr aiRnftcT #TT : 

WiTf^^%3^%f^^?5, 3^7iq?TrTT, c^lFm 

^ ^ wvk^. ^ 4t RRmi ti, 12 %^TR^, ^5^%^ (100%)4^ ^1% cmr4k wrihm 

'^4f^3te#TT| 
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“ II 

[ftf^5(4)^J 

3#r^ T?T ^ t^TH^ % wi 3n^ ^ 

1. A #/«TWr/^..^/MHl/||5ft... PlMPdr^d 'sfNW 4)Jdl/4)<d1 f: 

(0 ^t^’t^Poldir^cl/fsi^^/f^ra^f I 

(ii) 

(iii) tort tilled 3T5i#31T^‘?(^tI 

’ (fv) ^MiciRd 1 

2. ¥i ' ^ 4Ki ^ ^liTOT^ cf l i fWi -gftw ^ t 3 |It M % WEnc[ w % srer? wi 

^ fc^-Ci ^ <id«ml fTl/fTt I 

70^) 


T«1H: . 

f^^: .. 

4, 3TtPleHl(*^ni, q<il<4 UIhVi ^ch shl '^(T'^ Pi^Pw oh<Ol/®b<d) ..(■^s^TT) 

.(1^) ^ f^^RT tl 

2 ?siFr ^ 11 


■qr 


MM^ckl T^qR M fl .(T«IR) . 

.(T«IR) ^ PHHRdRdd ^TRcif ^ smr ^«TR f^ W 11 


.(f^Cll) % 


TJTT qRI' ; 

jftr fd^fdd ■R^i% : 
iH^jidd ^ dRITi : 

^ «iipNi TrfTRT 1^ch{5i!I ^ 
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ft 3#?) ffefr 

■'if ftrcft-110002, ftni* 10 H3IM1, 2007 

HO I 13 - '^iftOTJO (H^8Tr)/3!T^.l?^.i?./#/2007;- 1938 

(uTlI 3t1®rq^ ^H^-1 (7)/59 / 2001 ftHft> 28 Rl^*<K 2(|oi ^ 5W ^WtlSTcT 

ftj4 HHT) ^ ftraH-7, ^ 204 7^ ^g^lRlft <l5il^d ^ ft 

3 lt^ xtT^i V!g>re^ STTO ?ftHT H>r 3 J<?R 3 ^ H>ift ^ HflHdl t ft? 
ftl'W'RT 3Tlf|H (an^oij^oijo) ^ H5t PiftifRd (SRlra#^ t^) 
ft^ 22 ft^nH? 2007 ^ Hra 8 ^ % MT: ^ 12 Hft ^ PlHl^ftld ftftf 

t#ft. i^ 5cift> 'fttSTI % ftm iTlftT WIT ^f ftqHH ^ 11 



ETT ft's:- 

li 


2. 

m 


4. SftHS 

El 

Ni 

6. 1^‘cft/'^ f^cft 

m 

^ra?dH 

0 

8. 4>'51<1Mli; 

n 

llRjli||«IK 

10. |c1'il«llc| 

1 '•1- 


12. 


14. cpldcpiai 

I 15. 


iu. <3,Ri^Ni 

HEI 

ujggHjiHHimiiiimi 

18. W\^ 

! 

i 19. 

H I Ri ch 

20. ^ 

121. 

yfvjf^e 

22. ^ 

1 

j ftft 

^ 3iHft ftftftftsjR ft sRfftcf fftftf ft tftsrr ft^ ft fftftj ft wr fftr ft^ 

i 

1 ft E 

i (ft^ 

p cp^ ticr^c?^ t I iTf ^§TT ^ 'TO ^ 1% 

0 ftftj^cT t ft fftft t 1 ?TFT ftterr (arftftt'H t^) ft Iftft HfteTT ioqo/- 

6«il'i Hift) HljH f 1 


MtIfeTT ?{c^ ^ ^ ^ ' 2 HHR 1 %HfS gm HTt ft ftft ft 
^ ftHT HTfl^r I ftfts HrftiH' ft ^■'iftiiiie aftp hi€# an^ ?ftiiT 

ft W ^ ftiT 3fft sRmft M ft^ ft I srrfttH hh ^cft 

ft [fiw 5 ^ TjgTR ftjTT WTT HTfft? ft W Hfts (^ftSTT) ft HTlftcni ^f 

fftjft 04.12.2007 CRT tigg I 

1^! HftSTT ft ftft SrftHH ftftftt 30^ Hft ft fftm HTIft Hlftil vft ft ft 
3 fft mfti iTHJivjftri'H 3Tft ftftiT ft ftW ^^ftcf (qfteiT) ft 

ft^ ftlH wrfcTH ft 25/- Tjft 3JI^ ’JHHTH WHT t I 

STTfe tIH ft ftvJTHcT sfR ftft ft ft ft ftjcW t sfk 

•yrlriH hh i 4 hhi^r, 2007 ft tttht ftft hit wft t 1 3 aft^ hh ft 

ftftifH anftftjan^. sflsn^ ft fii^ ft?ft niar ^ 1025/- 

Hiftt ft 'Hm ft w wHi t I 
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^ srf^^T 4 ft-Hw 2007 t I arr^ 

^ ^ ^ 5RT crf^ (^sit), ^ 

^ 11 Rhi* 4 2007 ^ 7??ncr 3)(^<4 'm1<?>n ^ f^ 

■^.■#n^ni7 

_______ cifttg^rg^ (■'R>^) 


24 31^^ 2007 

■■?T^ : g^.16/53/avfeaV2003 1%.2 : *4dl<l TIjJT tflTT (^TOROT) fMwT, 
1950 ^ fgftTPT 106 ^ 3TS^T fWT ^ ^ifarrat JHjllPliyi* SJ)' OcTR 95^ ^ OTtl 

4 354ai4t 7i3?j #RT ftiTO a5t 25 siifcr, 1951 |f tsa^ 4 qifer 
^fraiOT c^ 3!g?R0T 4 cmr *ie!ifH^iyi* ^ 311^ 1024 (:#) f^Ria? 23.5.1933 

5RT ^r yifwiii 3TTTr an^ cr 4 srt i^RfM^d gfae^ ast JiRaif 

^ sigm ^ 'Tift'^iifw 'R' fHHfdRdd IMIi daa Bai a4 ^ fcTO gufa5ifRcf> 
fdi*o3i ^ aJRfjjFa aR4 aa?, ait 4t a^ Tra^r fliffew sngarr, 

(dTIctk) 5RT f^tlffer sra ^ f^ 41l1ld;d srfarRtf a§l RTRm q^tSIT 3^4 cTSIT 

gar ffrrroT ^ ^nfeti ^4 r 3 ^ smt smiur sn^t aR4 ^ qdtaR t 

fdfajRiT 3iftia5T^ ^ ^ 4 3^4 ^ grfti^ a^a^ f: 

SI9SR35I^W 3T3fll <b^ a?T 11*1 

1. gf. it. ^ITSiORFRiaT 24.11.2007 ^ 23.11.2008 4^^, RaRTT? 


(gf.) chHfrtd+MO 

fafarui ang^a 
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[^m—^^4 


• i 6/53/2001 flr.2 (^v?H) : s^tn (^H^IRdt) 

I ! ‘ . i 

i igjso fgpRW 105 ^ sral^ ^ ^ ^tr 

. if Icp^giil ?T3q #1T 1^ ^ feligj 25 3?^cr, 1951 35t #535 ^ tflftcT fl5C HU 

I ^5^ ^ SI^JfRnr if rRiT ^ 3?1^ ^fTW 1024 (^) fSHT® 23.5.1983 

; sm if ?if3?raT suit ^ #ft jn% CR i? sm Pini^f^d gf^ air n^raif 

; ^ tR fq'Hf^Rdct fMlr era? gar ^ Ik? ij^olaaiidcb 

i 1 ■ 1 

j ft^RTl ^ *14116^1 3R^ ctai, off ^ aif ^OoRT fyfftrdf 31T^, 

: (^i^) SRT firatftcf ^ sif-fli^-cf Rrfarrof a§l ^arjaHj q^feir aRif aw 13 ^ 

i i I 

' gi^ qa ait aaiai ^fiam ^ ir 3^ arrif pww m an^ 3 r^ ^ lyii'l jt^ ^ ^ 

j ftri^pRnarfiraa^^agif ajRfaR^^f^grfti^aR^f: 

i I i ’ 

I 5fa?Ra>rw*T 3ram ' .^arraw 

I I ^ ■ 

' I W. airoil ^.’fr, 20.9.07^19.9.08 oilclH 


C^.p cbH(Plvi cf n aR I 
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The 30th October 2007 

DBOD. No. Ret. BC.45/12,01.001/2007-08.—In exercise of the powers conferred under the amended Sub-section (1) of 
Section 42 of the Reserve Bank of India Act, 1934, and in partial modification of the notification DBOD. No. Ret. BC/ 
24/12.01.001/2007-08 dated July 31, 2007, the Reserve Bank of India hereby notifies that every Scheduled Commercial Bank 
should maintain a Cash Reserve Ratio of 7.50 per cent of its demand and time liabilities from the fortnight begining fi-om 
November 10,2007. 

ANANDSINHA 
Executive Director 


BANGIYA GRAMIN VIKAS BANK 
(Officers and Enqsloyces) 

Service RegulationSj 2007 

In exercise of the powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Bangiya Gramin Vikas Bank, after consultation with the United Bank of India, being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes 
the following regulations, namely: 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called by Bjuigiya Gramin Vikas Bank (Officers and Employees) Service Regidations, 2007. 

(ii) These regulations shall come into force on tiie date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and En:q)loyee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed ten^orarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context - 

(a) “Act” means the Regional Rural Banlcs Act, 1976 (21of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Bangiya Gramin Vikas Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board’’means the Board of Directors of the Bank; 

(g) “Branch Manager ” means an officer holding charge of a branch for the time being; 

(h) “Calender Year” means the period commencing from the 1st day of January of an year and ending with 31st day of 
December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the Chairman in the 
case of eriqDloyees; 

(j) “Duty” includes ; 

(a) Service as a probationer; 

(b) period during which an officer or employees is on joining time 

(c) period spent on casual leave, special casual leave duly authorized by the Con^etent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and includes 
such employees whose services are temporarily lent to other orgamsations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or employee 
of the bank) and children, parents, brothers and sisters of the officer or en^loyee wholly dependent on the officer 
or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation increments 
and any part of the emoluments wliich may specifically be classified; 
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as pay under these Regulations; I 

i (p)j "Salary" means the aggregate of pay and dearness allowance; 

I (q) "Sponsor Bank” means the United Bank of India; and 

I (r) I "Senior Manager” means an officer not below the rank of officer in s|cale-lll holding charge 
I I of a department in Head Office/Regional Office. i 

S CHAPTER-II 

! CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. j CUissification of Officers and Employees: 

(c) Thi3 officers and employees of the Bank shall be classified as follows; 

(1) Group A- Officer Cadre 
i i (i) Scale-1 

I I (ii) Scale-II 

\» \ (iii) Scale-III 

! I with designation in relation to any of the scales 

I i (i) Officer 

I (ii) Branch Manager 

; i (iii) Area Manager 

i (iv) Senior Manager 

i i 

\ j 

I and such other scales or designations as may be specified by the Board 
I the approval of the Central Government. 

I (2) Group B - Clerical Cadre; Clerical Staff, namely, Clerk-cum-Cash 
I Stenographer and such other categories as may be specified by tl 

time with the prior approval of the Central Government. 

(3) Group C- Subordinate Cadre; Subordinate staff, namely Meeseniger, Messenger-cum- 
I I Sweeper, Driver, Driver-Cum-Messenger, Part-time Messenger-ci m-Sweeper, Security 

Guard and such other categories as may be specified by the Board from time to time with 
the prior approval of the Central Government. 

(b) Noihing in this Regulation shall be construed as requiring the Bank to have at all times ail the 
cac res or categories of the officers or employees serving the Bank. 

4. Teriporary employees 

Notwithstanding anything to the contrary contained in these Regu ations, the Chairman 
! may, subject to such general or specific instructions as rkky be isst ed by the Board from 
I time to time engage persons in Clerical Cadre and/or Subidrdinate C adre on ad hoc and/or 
! I temporary basis for a period not exceeding 60 days in a year to meet any exceptional need 
I j of circumstance; 

; Provided that such appointments on ad hoc and/or temporary bsjsis shall be made in 
i ' consultation with the Sponsor Bank. 

i i I 

5.1 Appointment in the Bank’s Service | 

j (1) ] The Chairman shall be the Appointing Authority in respect 6f Officers. tThe General Manager 
I j shall be the Appointing Authority in respect of employees; ! 

I Provided that if there is no incumbent In the post of General Manager, the Chairman shall 
I I be the Appointing Authority in respect of employees also. 

j (2) I All appointments in the Bank shall be made in accordance with the rules framed by the 

j I Central Government in terms of Section 29 of the Act same as provi ded in Regulation 4. 

i (3) I Every officer or employee on his first appointment in the service Df the Bank, shall be 
I I required to produce a certificate of fitness by the medical agthority as may be prescribed or 
i i recognised by the Bank. 

(4) I (i) Disqualification - No person- 

i i (a) Who iias entered into or contracted a marriage with a person haying a spouse living. 

: i or ^ 


jfrom time to time with 

er, Clerk- cum-Typist, 
le Board from time to 
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(b) Who. having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the marriage and 
that there are other grounds for so doing, exempt from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a 
declaration about his marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and Increments of an officer or employee appointed to a 
post in any of the Groups referred to in Regulation 3, shall be such as may be determined 
by the Central Government from time to time, under Sub Sectioq (1) of Section 17 of the 
Act. 

7. Commencement of Service ' 

> Service of a person appointed in the Bank shall commence on the working day on which he 
reports for duty on a post in accordance with the terms and conditions of the offer of 
appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day. he shall not be 
entitled to draw pay and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-1 shall be on probation for a period of two years, which 
shall be extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a 
period of one year, which shall be extendable by the appointing authority for a period not 
exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year, which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(tv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation 
for a period of one year which shall be extendable by the Appointing Authority for a period 
not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in clerical cadre shall be on 
probation for a period of six months, which shall be extendable by the Appointing Authority 
for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the 
permissible limits to the extent of extraordinary leave availed of by him or if in the opinion of 
Appointing Authority his performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the 
Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, 
the Appointing Authority is of the opinion that the officer or employee is not fit for confirmation 
in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated 
after giving one month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s services he may be 
reverted to the post from which he was promoted. 

10 Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first 

giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign. 

(b) The period of notice required shall be; 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 
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I (c) In case of breach by an officer or employee of Sub-Regulation (j)(b), he shall be liable 
to pay to the Bank as compensation, a sum equal to his pay for the period of notice required 
of him. ! 

( 2)1 Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or 
employee against whom disciplinary proceedings are pending, shall jnot leave, discontinue 
or resign from his service in the Bank without the prior approval in wniting of the Appointing 
j Authority and any notice of resignation given by such officer or employee before or during 
the disciplinary proceedings shall not take effect unless It is accepted by the Competent 
Authority, 

Explanation: 

j I Disciplinary proceedings shall be deemed to be pending against an officer or employee for 
the purpose of this Regulation, if he has been placed under suspension or any notice has 
been issued to him to show cause why disciplinary proceedings sHould not be instituted 
against him until final orders are passed by the Competent Authorityj ^ 

11^ Superannuation and Retirement 

(1) I An officer or employee shall retire on completion of 60 years of age j 
: I Provided that the Chairman may; at his discretion, on recommencjiation by the Special 

i Review Committee as provided hereinafter In Sub-Regulation (2) retire ^n officer or employee 
i at any time after completion of 55 years of age or after the completjon of 30 years of the 

! total service in the Bank, whichever is earlier: 

< * ^ 

; ' Provided further that no officer or employee shall be retired under this ^ub-Regulation unless 

I notice in writing has been served on him at least three months in ci\se of officer and one 
i ■ month in case of an employee in advance or an amount equivalent tcj three months pay in 
case of an officer and one month’s pay in case of an employee sfiall be given to such 
■ officer or employee in lieu thereof: 

i Provided also that an officer or employee aggrieved by the order of the (f hairman, as provided 
! I in Sub-Regulation (2), may within one month of the passing of the ctrder give in writing a 
i I representation to the Board against the decision of the Chairman and on receipt of such 
i representation the Board shall take a decision within a period of thre 5 months. Where the 
. I Board decide that the order passed by the Chairman is not justified, |he concerned officer 
j I or employee shall be reinstated as if the Chairman had not passed the order, 
i (2) i The Chairman shall constitute a Special Review Committee consisting of not less than 
I three members of the Board to review whether an officer or employe 3 should be retired in 
I accordance with the Sub-Regulation (1). Such committee shall, from time to time, review 
the case of each of such officers or employees and make recommendation to the Chairman 

Explanation: 

I j For the purpose of this Regulation the officer or employee whose date of birth is first day of 
i month will retire on superannuation on the last day of the previous! month on which he 
I completed the age of superannuation. The officer or employee whjo attains the age of 
] superannuation on a day other than the first day during a calendar motith shall retire on the 
i last day of that month. 


CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 


12i Record of service 

I ] A. record of service shall be maintained by the Bank in respect of each officer or employee 
I at such place or places and shall be kept in such form and shall contjain such information 
as rqay be specified from time to time by the Bank. 


13.1 Seniority 


(i) ■ The Bank shall maintain separate senioritv lists for each cadre nf officer nr emniev/oc. ar>H 









Part III— Sec. 4] 


THE GAZETTE OF INDIA, NOVEMBER 17,2007 (KARTIKA 26,1929) 


11489 


category-wise seniority lists within a cadre, subject to the provisions of Sub-Regulations 
(3), (4), (5) and (6) and such instructions and guidelines as may be issued by the Board 
from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by 
the bank and circulated amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned 
with reference to the date of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of 
service in that cadre or scale, their interse-seniority shall be reckoned with reference to 
their seniority in the immediately preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length 
of service in such preceding cadre or scale, their seniority shall be determined with reference 
to their seniority in the immediately preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officer or Accountants vis-a-vis the‘ Branch 

' Managers who were in the service of the Bank on the date on which the revised pay scales 

circulated by the Ministry of Finance, Department of Economic Affairs. Banking Division, 
New Delhi letter No. F2/17/79-RRB dated the 29"’ April, 1980 are adopted by the Bank, may 
be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to ail the 
then existing Branch Managers. Provided that the inter-se seniority of officers or employees 
amongst themselves within a cadre or scale as existing immediately prior to the Government 
letter No. 11-3/90-RRB (1) dated 22 February 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or 
scale shall be reckoned with reference to the rank allotted to them at the time of their 
selection. 

Provided that if officers or employees recruited under the general or reserved categories 
are allotted to the Bank, the Inter-se Seniority amongst the candidates so allotted who 
joined on the same date shall be determined in accordance with the marks obtained by 
such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall 
claim as a matter of right to be promoted to any post or cadre: 

Provided that promotions of officers or employees In the Bank shall be made in accordance 
with the rules framed by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or 
where confirmation In a higher cadre or scale is subject to the undergoing probation for any 
specific period or otherwise, shall be liable to be reverted without notice at any time where 
he is so officiating or undergoing probation. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall 
be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity 
and at such place as he may, from time to time, be directed by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and 
shat! also observe, comply with and obey alt orders and directions which may, from time to 
time, be given to him by any person or persons under whose jurisdiction, superintendence 
or control he mav, for the time being. be placed. 
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isi Obligation to maintain secrecy 

“ [ Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of 

I its constituents and shall not divulge, directly or indirectly, any infdrm^tion of a confidential 
nature either to a member of the public or to the Bank’s staff, unless Compelled to do so by 
' i judicial or other authority or unless instructed to do so by a superior ojficer in the discharge 
' of his duties. To signify this every staff shall subscribe to a declaratiojn in Schedule No. 1. 
19i Obligation to promote the Bank’s interest 

: Every officer or employee shall serve the Bank honestly and faithfully, and shall use his 
utmost endeavour to promote the interests of the Bank and shall show ([ourtesy ancf attention 
in all transactions and dealings with officers of Government, the Baijik’s constituents and 
’ ^ customers. 

20^ Contribution to Press, Radio, etc. 

I i No officer or employee shall contribute to the press or radio or television etc., anything 
’ relating to the affairs of the Bank without the prior sanction of the Competent Authority or 
7 i without such sanction make public or publish any document, paper, ior information which 
j may come into his possession in his official capacity. 

21] Offtder or employee riot to seek outside employment or business or to promote family 
I business 

I No officer or employee shall accept, solicit or seek any outside activity, employment or 
I ; office, whether stipendary or honorary without the previous sanctijin of the competent 
; authority. i 

i ; Provided that an officer or employee may without such sanction undertake honorary work 
I ; of a social or charitable nature or occasional work of a literary, artistip, sj^ientific, professional, 

I i cultural, educational, religious or special character subject to the condition that his official 

j duties do not thereby suffer. 

■ Provided further that he shall not undertake or shall discontinue such work if so directed by 
i the Competent Authority. 

Explanation: 

(i) i Every officer or employee shall report to the Bank if any member of hi^ family is engaged in 
; a trade or business, owns or manages insurance agency or commisjsion agency. 

I (ii) ; Canvassing by an officer or employee in support of the business of insurance agency or 
I commission agency, owned or managed by a member of his family spall be deemed to be 
. j a breach of this Sub-Regulation. i 

(iii) ; No officer or employee shall, without the previous sanction of the Bank except in the 
; discharge of his official duties, take part in the registration, promotiojn or management of 
i i any bank or other company which is required to be registered undeii the Companies Act, 
i 1956 (1 of 1956) or any other law for the time being in force or any cqoperative society for 

■ commercial purposes: I 

^ Provided that an officer or employee may take part in Registration, promotion or management 
: of a cooperative society registered under the Cooperative Societies Act, 1912 (2 of 1912) 
i or any other law for the time being in force, or a literary, scientific pr charitable society 
I registered under the Societies Registration Act, 1860 (21 of 1860) dr any corresponding 
; law in force. ' 

, (iv) : No officer or employee shall accept any fee for any work done by him for any public body or 
! any private person without the sanction of the Competent Authority. ^ 

22. Officer or employee not to be absent from duty without permission or bje late in attendance 

(i) ; An officer or employee shall not absent himself from his duties without having obtained the 
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permission of the Competent Authority, nor shall he absent himself in case of sickness or 
accident without submitting a proper medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, 

shall not be entitled to draw any pay and allowances for the period of such absence or 
overstayal. and shall be liable to such disciplinary measure as the Competent Authority 
may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is 
satisfied that the Officer or Employee has remained absent or overstayed his leave under 
circumstances beyond his control and direct that such absence or overstayal be regularized 
by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without 
obtaining previous sanction from the Chairman, if he holds the charge of a Branch or the 
> Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any 
other person acting on his behalf to accept any gift from a constituent of the Bank or from 
any subordinate officer or employee. 

(li) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry 

OR 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as 
the case may be. any dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition 
Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, and securities of any institution 
or commodities of any description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee 
from making a bona fide investment of his own funds in such manner as he may wish. 

Explanation: 

I 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities 
of any description shall be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

{1) No officer or employee shall in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member 
of his family under a pecuniary obligation to a broker or a money lender or a subordinate 
officer or employee or any person, association of persons, firms, company or institution 
whether incorporated or not having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost 
in the case of a purchase of scripts or delivery in the case of sale; 

(iii) incur a debt at a race meeting : 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with 
such constituent in the purchase or sale of bills of exchange, Government paper or any 
other securities: and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify 
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i in such capacity another person from loss except with previous permission of the Competent 

I Authority: I 


I Provided that an officer or employee may give to or accept from a relative or personal friend 
I i a purely temporary loan of a small amount free of interest or opera^ a credit account with 
a bonafide tradesman or make an advance of pay to his private emjployee; 
j j Provided further that an officer or employee may obtain a loan frohn a cooperative credit 

! j society of which he is a member or stand as surety in respect of a loan taken by another 

i member from a cooperative credit sqciety of which he is a membe' 

1(2) I An officer or employee shall so manage his private affairs to avoid insolvency or habitual 
I indebtedness. An officer or employee who Is in debt shall furnish to tt le Competent Authority 
I a signed statement of his position half yearly on the 30‘^* June and 31 December and shall 

I indicate in the statement the steps he is taking to rectify his position. jAn officer or employee 



who makes a false statement under this Rule or who fails to submit the prescribed statement 
or appears unable to liquidate his debts within a reasonable time or applies for the protection 
of an insolvency court shall be liable to dismissal. | 

ation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his 
total liabilities, exclusive of those, which are fully secured, exceed (lis substantive pay for 
twelve months. i 

ation 2: An officer or employee shall be deemed to be unable to liquijjate his debts within a 
reasonable time if it appears, having regard to his personal resoijrces and unavoidable 
current expenses, that he will not cease to be in debt within a periojJ of two years. 



(a| 

(bj 

i 



i 



i(2) ; 

I ! 



! 



able, Immovable and Valuable property 

Every officer on his first appointment shall submit a return of his assets and liabilities giving 
full particulars regarding; 

the immovable property, inherited by him or owned or acquired byjhim or held by him on 
lease or mortgage, either in his name or in the name of any member of his family; 
shares, debentures and cash including bank deposits inherited by [lim or similarly owned 
or acquired or held by him : i 

other movable property inherited by him or similarly owned or acquired or held by him: and 
debts and other liabilities incurred by him directly or indirectly: | 

Provided that in the case of an officer who is already in service in the Bank on the date 
these Regulation come Into force, shall submit a return in terms of this Regulation within 
three months of coming into force of these Regulations, the return being with reference to 
the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

Every officer shall submit a return of the immovable/movable propigrty to the Bank as on 
31 March of each year before 30’*’ April of that year. j 

No officer shall except with the prior intimation to the Competent Authbrity acquire or dispose 
of any immovable property by lease, mortgage, purchase, sale, gitjt or otherwise either in 
his own name or in the name of any member of his family; * • 


I Provided that the previous sanction of the Competent Authority stjall be obtained by the 
; officer if any such transaction is; | 

(a) with a person having official dealings with the officer. 

I (bj otherwise than through a regular or reputed dealer. ^ 

i ! I 

I (4) I Every officer shall report to the Competent Authority every transactic^n concerning movable 

I property oyyned or held by him either in his name or in the name of b member of his family 

I ! if the value of such a property exceeds Rs. 1000G/- j 
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Provided that the previous sanction of the Competent Authority shall be obtained if any 
such transaction is: 

(a) with a person having official dealing with the officer, 

OR 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority 

may at any time, by genera! or special order require an officer or employee to furnish within 
a period to be specified in the order a full and complete statement of such movable or 
immovable property held or acquired by him on his behalf or by any member of his family 
as may be specified in the order and such statement, if so required by the bank, include the 
details of the means by which or the sources from which such property was acquired. 

< 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a 

spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with 
any person: Provided that the Competent Authority may permit an officer or employee to 
enter into or contract, any such marriage as referred to in clause (i) or clause («-) if it is 
satisfied that, 

(a) Such marriage is permissible under the personal law applicable to such officer or 
employee and the other party to the marriage and; 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries a person other than of Indian nationality^ 
shall forthwith intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in 
pursuance of any process of law, may, if so directed by the Competent Authority, be treated 
as being or having been under suspension from the date of his arrest, or as the case may 
be, of his detention, up to such date or during such period as the Competent Authority may 
direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid 
subsistence allowance as specified In Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (!) shall be subject to 
adjustment of his pay and allowances which shall be made according to the circumstances 
of the case and in the light of the decision as to whether such period is the be accounted for 
as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release 
from detention or his detention being set aside by the Competent Court, that he had not 
been guilty of improper conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissed or to any of the other penalties 
referred to in Regulation 38, if he is committed to prison for debt or is convicted of an 
offence which in the opinion of the Competent Authority, either involves moral turpitude, or 
has a bearing on any pf the affairs of the Bank or on the discharge by the officer or employee 
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I I of his duties in the Bank, the opinion in this respect of the Competeiit Authority shall be 

I I conclusive and binding of the officer or employee, 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to 
I prison or conviction and nothing in Regulation 38 shall apply to such imposition. 

(|4) I Where an officer or employee has been dismissed in pursuance of Sup-Regulation (3) and 

I I the relative conviction as set aside by a higher court and the officer or eijnployee is honorably 

! I acquitted, he shall be reinstated in service. 

(|5) j Where the absence of an officer or employee from duty is without leave or his overstayal is 

j I due to his having been arrested for debt or on criminal charge or to his fjaving been detained 

i I in pursuance of any process of law, the provisions of Regulation 22 shill also apply, and for 

I the purpose of that Regulation as so applied, the officer or employe^ shall be treated as 
j having absented himself without leave or as the case may be, overstayed othenwise than 
j under circumstance beyond his control. I 

• \ 

30.1 Prohibition against participation in politics and contesting elections ^ 

I ! 

i i No officer or employee shall take an active part in politics or in any political demonstration 
I or contest election as member for a Municipal Council, Zila Parishad, pi strict Board or any 
I other Local or Legislative Body. I 


31 


Proh 

( 1 ) 


bition against joining certain associations, strikes, etc. 

i 

No officer who is not a “workman” within the meaning off the Industriai Disputes Act, 1947 
shalt- 


i (a) become or continue to be a member or office bearer or, or be otherwise directly or 
I indirectly associated with, any trade union of the employees of the Banlj: who are “workman” 
j within the meaning of that Act, or a federation of such trade union, i 
I (b) resort to, or in any way abet, any form of strike or participate in any jviolent, unseemly or 
I indecent demonstration in connection with any matter pertaining to his jconditions of service 
on the conditions of service of any other employees of the Bank. 

(2) I in relation to any employee who officiates in a grade or post which is njot a grade or post of 
I a “workman” as aforesaid, this Regulation shall also apply so long as such employee 

officiates in such higher grade or post. j 

(3) I No employees shall join or continue to be member of an association, thfe objects or activities 
j of which are prejudicial to the interest of sovereignty and integrity of Inqa, the security of the 
j state, friendly relations with foreign states, public order, defsBnation or ijicitement to offence. 


32.| Givirig evidence 


I (i) j No officer or employee shall, except with the previous approval of the Competent Authority, 

I ! give evidence in connection with any enquiry conducted by any pesrson, committee or 
j I authority. i 

I (ii) Where any approval has been accorded under Sub-Regulation (i) noj officer or employee 

j giving such evidence shall criticize the policy or any action of the Centjal Government or of 

i State Government or of the Bank. j 

i i 

I Function in honour of officer or employee 

! (i) i No officer or employee shall, except with the previous sanction of the Competent Authority, 

I receive any complimentary or valedictory addressor accept any testimonial or attend any 

j meeting or entertainment held in his honour or in the honour of any other officer or employee: 

J j ^ I 

I j Provided that nothir?g in this Sub-Regulation shall apply to; 

I 1 

j I (a) a farewell entertainment of a substantially private and informal chapcter held in honour 
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of the officer or employee or any other officer or employee on the occasion of his retirement 
or transfer or any person who has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of 
officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence 
on any officer or employee to induce or compel him to subscribe towards any farewell 
entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any 
intermediate or lower grade officer or employee for the entertainment of any officer or 
employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining 
, to his service in the Bank. 

35. Subscription 

No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for or accept contributions or otherwise associate himself with the raising of any funds 
or other collections in cash or in kind from constituents or customers in pursuance of any 
objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in 
any area in which he may happen to be for the time being ; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the 
course of his duty and shall also take due care that the performance of his duties at any 
time is not affected in any way by the influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation 

For the purpose of this Regulation “public place" means any place or premises (including 
clubs, even exclusively meant for members where it is permissible for the members to 
invite non-members as guests, bars and restaurants) to which the public have or are 
permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work 
places. 

Explanation: 

For the purpose of this Regulation, “sexual harassment” includes such unwelcome sexually 
determined behavior, whether directly or otherwise, as 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours. 

(c) Sexually colored remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

10—329 Gl/2007 . , 
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38. Penalties 


Without prejudice to forgoing Regulations of this chapter an officer or employee who commits 
a breach of these Regulations or who displays negligence, inefficief|cy or indolence or who 
commits acts detrimental to the interests of the Bank or in conflict jwith its instructions, or 
^ who commits a breach of discipline or is guilty of any other acts df misconduct, shall be 
I liable for any one or more penalties as prescribed hereinafter. 


Officers 

(a| Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without curnulative effect. 

(iii) Withholding of promotion. 

(b) Major penalties ^ 

^ (I) Recovery from emoluments or such other amounts as may be due to him, of the whole 

or part or any pecuniary loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time I scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

^ (v) Dismissal. • 

8xplar^tion : 

The following shall not amount to a penalty within the meaning of thjs Regulation : 

(i) j withholding of one or more increments of an officer on account oif his failure to pass a 

prescribed departmental test or examination in accordance with thd terms of appointment 
to the post which he holds, 

(ii) l stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds 

of his unfitness to cross the bar, 

(lit) not giving an officiating assignment or non-promotion of an officer to^a higher grade or post 
for which he may be eligible for consideration, but for which he is found unsuitable after 
consideration of his case. 

(iv) reserving or postponing the promotion of an officer for reasons likq completion of certain 
I requirement for promotion or pendancy of disciplinary proceedings,! 

(v) j Reversion to a lower grade or post of an officer officiating in a highef grade or post, on the 
! ground that he is considered; after trial, to be unsuitable for such hlgli|er grade or post, or an 

administrative grounds unconnected with his conduct, 

(vi) i reversion to the previous grade or post of an officer appointed on probation to another 

grade or post during or at the end of the period of probation, in accordance with the terms 
of his appointment or rules, or orders governing such probation, 

(vii| reversion of an Officer on deputation to his parent organization, 

(viij) termination of service of an officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on 
the expiration of the period for which he was appointed or either iri accordance with the 
terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of 
; such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in Sub- 
Clause (i) to (iii) of clause I of this Regulation, the officer concerned shall be informed in 
writing of the imputations of lapses againsts him and given an opportunity to submit his 
written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and tihe defence statement, 
if any, submitted by the officer shall be taken into consideration by th^ Competent Authority- 
before passing orders. 
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Provided further that no order imposing any of the major penalties specified above shall be 
made except by an order in writing signed by the Competent Authority and no such order 
shall be passed without the charge or charges being formulated in writing and given to the 
officer and enquiry held so that he shall have reasonable opportunity to answer the charge 
or charges and defined himself 

Provided also that an enquiry need not be held if; 

{() the misconduct in such cases even if proved, the Bank does not intent to impose the 
punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and 
the punishment for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilty in his reply to the aforesaid show 
cause notice. 

II. Employees 

(a) Penalties for minor misconduct ^ ^ 

' , (i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the 
staff has reached the maximum in the scale of pay 

(v) Removal from service Vi/hich shall not be a disqualification for future employment 

(c) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct 
shall be made except by an order in writing signed by the Competent Authority and no such 
order shall be passed without the charge or charges being formulated in writing and given 
to the employee and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself; 

Provided further that an enquiry need not be held if: 

(i) the misconduct is such that even if proved, the Bank does not intent to impose 
punfshment of removal or dismissal; aad 

(ii) the Bank has issued a show cause notice to the employee advising him of the 
misconduct and the punishment for vvhich he may be liable for such misconduct: and 

(iii) the employee makes a voluntary admission of his guilty in his reply to the aforesaid 
show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 
l a) if the facts on the basis of which penalty is to be imposed on the officer or employee have 
been established in the Court of Law or Court Martial; or 
(b) where the officer or employee has been convicted on a criminal charge; or 

(d) Where the officer or employee has been absconding; or 

(e) Where it is for any other person impracticable to communicate with him; or 

(f) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 
38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing 
so are recorded in writing and placed before the Board., 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may 
be delegated by the Competent Authority to an officer who is senior to the officer against 
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' whom the proceedings are instituted and in the case of an employeejto any officer. 

; Provided that the Competent Authority may, in his discretion, nominafe any officer working 

I in the bank, including those deputed form other institutions, to conduct the enquiry. 

( 

41^ Com|mon enquiry 

^ Notwithstanding anything contained in these Regulations, if two officejrs In different grades 
or an officer and an employee are involved jointly in an incident and disfciplinary proceedings 
are sought to be instituted against both of them and the Chairman s of the opinion that 
I having regard to the facts and circumstances of the case, the Competeipt Authority in respect 
. of both the officer and employee should be the same, the Chairmaii may direct that the 
I I Competent Authority in respect of the officer shall be the Competent /[uthority in respect of 
I both the officer and the employee involved and a common enquiry ^hal! be held into the 
I I charges against both of them and the delegation of power to enquire |under Regulation 40 
I and the procedure, with the exception of the final order shall be inj favour of the same 
enquiry officer. ^ 

f 1 

42.iCorr|ipt practices j 

i Notwithstanding anything contained in these Regulations, the following brovisions shall apply 
; where it is alleged that an officer or employee has been guijty of corrupt practices, namely: 

; (i) j where it is alleged that an officer or employee Is possessed of disprobortionate assets or 
i that he has committed an act of criminal misconduct or where the investigation and proof 
I of the allegation would require the evidence of persons Chairman, the nvestigation into the 
i allegations cannot be conveniently undertaken by the Bank, the ir vestigation into the 
I allegations may be entrusted to the Central Bureau of Investigation or tpe Central Vigilance 
i Commission or such other Authority as may be approved by the Chapman. 

(ii) I If after considering the report on the investigation, the Competent Autfiority is satisfied that 
1 there is a prima facie case of instituting disciplinary proceedings against the officer or 
I employee, he may send the investigation report to the Central Vigilance commission or 
j such other Authority as may be decided by the Chairman from time to tine in this behalf, for 
I I its advice whether disciplinary proceedings should be taken up against th^ officer or employee 
i concerned. 

I (iii) i If after considering the advice of the Central Vigilance Commission or iuch other Authority, 
i I as the case may be, the Competent Authority is of the opinion that disciplinary proceedings 
I should be instituted against the employee concerned, then, the enquiry Ljnder this Regulation 
i may be entrusted to a Commissioner for Departmental Enquiries or arty other person who 
i may be nominated by the Central Vigilance Commission for this purpose, 
i i 

: ■ i ' 

: (iv) i The Enquiry Officer shall submit his report to the Competent Authorityjand the report shall 
; be forwarded by the Competent Authority to the Central Vigilance Comrjiission for its advice 
! as to whether the charge or charges, as the case may be, can be cons dered to have been 
i j established and the penalty or penalties to be imposed under Regulatiop 38. The penalty or 
! penalties to be imposed shall be decided by the Competent Authority a(fter considering the 
I advice of the Central Vigilance Commission. 

Ex{^lanatijon: 

j An officer or employee shall be deemed to be guilty of corrupt practices jif he has committed 
ian act of criminal misconduct as defined in sections 13,14,15 and 16 pi the Prevention of 
(Corruption Act. 1988 or he has acted for an improper purpose or in a cojrupt manner or had 
iexercised or refrained from exercising his powers with an improper oricorrupt motive 

43. Restriction on engagement of a legal Practitioner 

i i . 

ipor the purpose of enquiry, the officer or employee shall not engageja legal practitioner 
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without prior permission of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of charge of misconduct who attains the age of 
superannuation, shall be deemed to be in service even after the age of superannuation for 
the specific purpose of continuation and conclusion of the disciplinary proceedings and 
issue of final orders thereon. Such suspended officer or employee shall not be eligible for 
any subsistence allowance for the period beyond the date of superannuation. 

{ii} The officer or employee against whom disciplinary Proceedings have been initiated will 
cease to be in service on the date of superannuation but the disciplinary proceedings wilt 
continue as if he was In service until the proceedings are concluded and final order is 
passed in respect thereof. The concerned officer or employee will not receive any pay and/ 
or allowances after the death of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon 
' except his own contribution to CPF. 

Explanation: The normal retirement benefits such as encashment of Privilege leave and Gratuity 
should be withheld till the completion of the disciplinary proceedings and passing of final 
order by the Competent Authority. The release of benefits would be as per the final order of 
the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During 
such suspension the officer or employee shall be entitled for subsistence allowances as 
under: 

1. in case of an officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 of the basic pay which the officer was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period; 

(a) where the enquirer is held departmentally by the Bank 14 of the basic pay the 
officer was drawing on the date prior to the date of suspension, 

(b) where the enquin^ is held by an outside agency 1/3'*^ of the basic pay for the 
next three months and one I}alf of the remaining period of suspension. 

|B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting, 
special allowances, if any, will be calculated on the reduce pay as specified in terms of (i) 
and (ii) of clause (A) at the prevailing rates or at rates applicable to similar category of 
officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: 

(a) where the enquiry is held departmentally by the Bank, V 2 of the basic pay, the 
employee was drawing on the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons 
attributable to the concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come 
to the conclusion not to prosecute the employee, full pay will be payable after six 
months from the date of receipt of report of such agency or one year after 
suspension, whichever is later, and in the event the enquiry is not delayed for 
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reasons attributable to the employee or any of his represeiltative{s). 

{B\ Allowances 

For the entire period of suspension dearness allowance and other allowances excepting 
, special allowances, if any, will be calculated on the reduced pay as specified in terms of 
sub-clauses (i) and (ii) (a) of clause (A) at the prevailing rates or at rates applicable to 
i 1 similar category of employees: 

' Provided that no officer or employee shall be entitled to receive payment of subsistence 
I \ allowance unless he furnishes a declaration that he is not engaged in a^y other employment, 

: business, profession or vocation. 

: Provided further that if during the period of suspension an employee retired by reason of his 
i attaining the age of superannuation, no subsistence allowance shall be paid to him from 
' the date of his retirement. 

: I 

46iTreat^ent of suspension period and allied matters: 

( The Competent Authority may, white imposing penalty, also direct whether the officer or 
employee shall be paid the difference between the subsistence allowance, and the 
i emoluments which he would have received but for such suspension,] or the period he was 
I under suspension and that, if the Competent Authority decides otherwise, no order shall 
: be passed which shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. The period during which an officer or employee is under suspension 
shall, if he is not removed/dismissed from the services, be treated as, period spent on duty 
or otherwise as the Competent Authority may direct. 

471 Rigt^t to appeal 

; (i) ■ An officer or employee shall have right of appeal against any order passed under these 
; Regulations which injuriously affects his interest. 

(i() ^ The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 
' 45 days of the date of receipt of the order appealed against. The Appellate Authority shall 
i consider the appeal and pass suitable order preferably within a period of 6 months. 

48j. Apppliate authorities 
■ i An appeal shall lie:- 

1 (i) ! to the Board where the Chairman or Committee of Directors is the Competent Authority, 
(ii) ! to the Chairman where any other officer,is the Competent Authority, i 

4$. ReqMirement of an appeal 

I Every appeal shall comply with the following requirements: 

(a) I It shall be in writing and couched in polite and respectful language ^nd shall be free from 

1 unnecessary padding or superfluous verbiage, i 

(b) It shall contain all materia! statements and arguments relied on and shall be complete in 
‘ itself, 

(c) It shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 
PAY AND ALLOWANCES 

5p. When accrue and payable 

i Subject to the provisions of these Regulations. Pay and allowances 'Shal! accrue from the 
; commencement of the service of an officer or employee and shall become payable on the 
: last working day of the each month in respect of the service performed during the said 
■ month. 

5^. Whpnceases 

(i) : Pay and allowances shall cease to accrue as soon as an officer or etnployee ceases to be 








Part QI—Sec. 4] 


THE GAZETTE OF E4DIA. NOVEMBER 17 ,2007 (KARTIKA 26.1929) 


11501 


in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and 
allowances shall cease from the date of dismissal. 

(ifi) In case of an officer or employee who dies while in service, the pay and allowances shall 
cease from the day following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service 
on each stage of that scale, whether such service be probationary, officiating or substantive: 
Provided that an officer or employee shall draw increment on the first day of the month in 
which it falls due irrespective of the actual date of its accrual. 

CHAPTER VI 
Leave and Joining Time 


53. Kinds of leave ^ 

* Subject to the provisions of these Regulations an officer or employee may be eligible for the 
following kinds of leave: 

(a) Casual leave 

(b) Privilege leave 

(c) Sick leave 

(d) Extraordinary leave 

(e) Special casual leave and special leave 

(f) Maternity leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall am officer or employee on leave ■ 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion 
to refuse or revoked leave of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority. 
Whenever the Bank deems fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be 
eligible to be paid the actual expenses incurred by him and the members of his family for 
returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise Instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 


58. Casual leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working 
days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such 
a manner as to increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be 
admissible on a prorata basis at the rate of.one day for each completed month or per 
thereof. 
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I (3) I (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave 
I in the following year in respect of an officer. 

i I (b) Casual leave not availed of in a calendar year may be converted into sick leave on full 
i substantive pay in respect of employees. Such sick leave shall be in addition to the eligible 
i sick leave limits as prescribed in Regulation 60. 

, (4) j Casual leave may not be granted in combination with any other kind | of leave, expect as 
j s provide under sub Regulation 

I I (3)(a) above, Special casual leave under Regulation 62 and Maternity lecjve under Regulation 

' ; 63. ' i 

59. Privjlege leave 

(a) i Scale on which privilege leave is earned 
i i (1) An officer or employee shall be eligible for privilege leave computed at one day for 
i every 11 days of service on duty; 

Provided that at the commencement of service no privilege leaye may be availed of 
' before completion of 11 months of service on duty. j 

: (2) The period of privilege leave to which an officer or employee i^ entitled at any time 
shall be the period which he has earned less the period availed iof. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the 
period of leave. 

(4) Privilege leave may be accumulated up to 31®* December, 19$9 for an aggregate 
period up to 180 days and from 1st January, 1990, the privjilege leave may be 
accumulated up to not more than 240 days. 

i (b) I When application should be submitted 

! : (1) Application for privilege leave shall be submitted by an officer or ^mployee one month 

before the date from which leave is required. 

’ (2) Application which does not satisfy the above requirement of ^ub-regulation (b) (i) 
may be refused without assigning any reason; 

Provided that If the Competent Authority is satisfied that such notice was not possible, 
r i he may waive this requirement at his discretion. j 

60i Sicljk Leave 

I (1) I The sick ieave/medical leave account of every officer or employee Shall be credited with 
I I medical leave in advance, in two installments of ten days each on thp first day of January 
i j and July of every calendar year. 

; (2) I (a) The leave shall be credited to the §aid leave account at the rate of 5/3 days for each 
completed calendar month of service, which he is likely to render, in the sick leave/ 
medical leave of the calendar year in which he is appointed. ! 

; (b) The credit for the sick leave/medical leave in which an officer ir employee is due to 
retire or resign from the service shall be allowed at the rate of 5/p days per completed 
calendar month up to the date of retirement or resignation. | 

(c) When an officer or employee is removed or dismissed from service or dies while in 
service, credit or sick ieave/medical leave shall be allowed at tlje rate of 5/3 days per 
completed calendar month up to the end of the calendar month pjreceding the calendar 
month in which he is removed or dismissed from service or di^s in service. 

I (d) Where a period of absence or suspension of an officer or empitiyee has been treated 

as dies non’ in a sick Ieave/medical leave, the credit to be affoj^ded to his sick leave/ 
medical leave account at the commencement of next sick lea>|e/medlcal leave shall 
be reduced by one eighteenth of the period of ‘dies non’ subje<|t to a maximum of ten 
j days; 

Provided that sick Ieave/medical leave can be accumulated during hi^ entire service subject 
to the following conditions; i 

(i) An officer or employee shall be eligible to receive one mqnth’s full emoluments 
during the period of sick/medical leave: 
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Provided that if an officer or employee so desires, the Bank may permit him to 
draw full emoluments in respect of any portion of sick leave granted to him twice 
the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate 
issued by medical practitioner acceptable to the bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave 
shall produce medical certificate to the satisfaction of the Bank saying that he is 
fit for duty. 


Explanation: 

(1) Till the appointed date an officer or employee is eligible for 20 days sick/medicdl leave 

' for each completed year of service, such leave can be accumulated up to 180 days. 

(2) From the appointed date an officer or employee shall be eligible for 20 days of sick/ 
medical leave for each completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due 
to him and when having regard to his length of service, sick leave is not considered justified 
by the Competent Authority. The duration of extraordinary leave to be granted to an officer 
or employee shall not exceed 90 days on any occasion and 360 days during the entire 
period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board 
grant extraordinary leave up to a total period of 720 days to an officer or employee; 
Provided further that in case of chronic sickness of an officer or employee, the Chairman 
may with the approval of the Board grant extraordinary leave in excess of 720 days to him 
and the Board, while according such approval, shall record the specific reasons therefore 
in writing 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation 
of leave of any other kind admissible to the officer or employee save as otherwise provided 
in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the 
period spent on such leave shall not count for Increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary 
leave was necessitated on account of illness or any other reason beyond the control of 
officer or employee, he may direct that the period of extraordinary leave would count for 
increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may. be granted special casual leave and special leave for sports, 
donation of blood, family planning, defending another officer or employee in an enquiry, or 
for joining civil defense services or any other purpose as may be decided by the Board in 
accordance with the guidelines of the central government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion, so however,! 
that not more than 12 months of such leave shall be available during the entire period of 
service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in 
continuation of the former may be granted only if the request supported by a certificate 
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i issued by a medical practitioner acceptable to the Bank. 

64. Lai^se of leave 

I All leave shall lapse on the death of an officer or employee or if he ceases to be in the 
service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his 
legal representatives, sums which would have been payable to the officer or employee as 
’ of he has availed of the privilege leave that he had accumulated atithe time of his death 

subject to Sub-regulation (a) (4) of Regulation 59. 

Provided further that where a staff retire from the Bank’s service, heishall be eligible to be 
paid a sum equivalent to the emoluments for the period of privilege lea\^ he had accumulated 
subject to Sub-regulation (a) (4) of Regulation 59. 

Provided also that in respect of the employee where his service are terminated owing to 
retrenchment, he shall be paid pay and allowances for the period of privilege leave at his 
credit. 

6$. Fuitnishing of leave address to the Bank 

i An officer or employee who has been sanctioned leave and leaves his place of duty shall 
furnish to the Bank, the address at which he can be contacted while'out of headquarters. 
6^. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

^ (ii) i The last day of leave of an officer or employee is the working day preceding that upon which 

I I he reports his return to duty. ' 

t j 

67. Joining time 

(1) ! An officer or employee shall be eligible for joining time on one occasion to enable him; 

! (a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) : The period of joining time shall be; 

I (a) in respect of an officer, a period not exceeding seven days exclusive of the number 

i of days spent of travel, and 

: (b) in respect of an employee a period not exceeding six days exclusive of the number 
of days spent on travel 

i (3) I During the period spent on joining time, an officer or employee shall be eligible to draw the 
emoluments at the place of old or new^posting, whichever is less. 

(4) i In calculating the joining time admissible to an officer or employee, the day on which he is 

I relieved from his post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing 
■ i the joining time. 

(5) ^ No joining time shall be admissible to an officer or employee when the transfer does not 

involve a posting to a different place. 

(6) : No joining time shall be admissible to an officer or employee when his posting is of temporary 

nature, irrespective of the fact that the posting is to a place or statlori other than the one at 
i which he is perrrianently posted. 

(7) ! No joining time shall be admissible to an officer or employee when th0 transfer is at his own 
i request. 




CHAPTER- VII 
MISCELLANEOUS 


Provident fund and pension 

(1)1 An officer or employee who has completed continuous minimum service as specified in 
the Employees' Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall 
be a member of the Employees’ Provident Fund. The contribution to the Provident Fund by 
i the officer or employee and the Bank shall be in accordance with! the provisions of the 
i aforesaid Act 
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(2) (a) An officer or employee covered under the provisions of Employees' provident Fund 

and Miscellaneous Provisions Act, 1952(19 of 1952) shall be governed by the provisions of 
Employees’ Pension Scheme, 1995 framed by the Government of India in exercise of the 
powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16'*' day of November. 
1995 

69. Gratuity 

1 An officer or employee shall be, eligible for payment of gratuity in accordance with the Sub¬ 
regulation 2 hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions 
of the Payment of Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is 
higher. 

3 (i) Every officer or employee shall be eligible for gratuity on- 

(a) Retirement 

(b) Death " 

' (c) Disablement rendering him unfit for further service as certified by a Medical Officer 

approved by the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after 
completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for 
dismissal on account of misconduct except in cases where such misconduct 
causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for 
every completed year of service or part thereof in excess of six months subject to a 
maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of 
service, he shall be eligible by way of gratuity for an additional amount at the rate of one 
half of a month’s pay for each completed year of service beyond 30 years. 

Provided further that In respect of an officer the gratuity is payable based on the last 
pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the 
gratuity shall be the average of the basic pay (100%), dearness allowances and special 
allowance and officiating allowance payable during the 12 months, preceding death, 
disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the 
Bank in Form B in Schedule III and if such domicile is not his place of birth he must establish 
the same to the satisfaction of the Appointing Authority. 

(2) No officer or employee who has once Indicated his domicile, shall be allowed to alter the 
same unless he satisfies the Bank that the change is bonafide and in no case may an 
officer or employee be permitted to change his domicile such a manner as to increase the 
cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, 
consider necessary for giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these 
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Regulations as an when consider necessary. ; 

al and savings < 

Every rule, regulation, bye -laws, or any provision in any agreerment or a resolution 
corresponding to any of the Regulations herein contained and in forde immediately before 
the commencement of these Regulations and applicable to officers and employees is hereby 
repealed. 

Notwithstanding such repeal, any order made or action taken under the provisions so repealed 
shall be deemed it have been made or taken under the provisions of^hese Regulations. 


AMBARISHANANDA 

BANGIYA GRAMIN VHUSH BANK 
Chairman 


SCHEDULE -I 
(See Regulation 18) 
Declaration of Fidelity and Secrecy 


Place; 

Date; 


I ...do hereby declarje that I will faithfully, 

truljy and tto the best of my skill and ability execute and performthe duties required of me as officer or 

employe^ of the.Bank and which properly relate the pffice or position held 

by fne in ^he said Bank. I 

I fujlher declare that I will not divulge or allow to be divulged to any person not legally entitled thereto 
any infonjnation relating to the affairs of the said Bank or to the affairs of any perso|n having any dealing 
witiji the iaid Bank and nor will I allow any such person to inspect or have access to any books or 
do4umerjts or electronic records belonging to or in possession of the said Ban}< and relating to the 
buiinessjof the said Bank or the business of any person having any dealing witti the said Bank. 


Sigped before me 


Signature 

Name in full; 
Designation: 

Signature 

Na(neinfull: 

Designation; 
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CARE:(To be on the lines of GOI Rules) 

SCHEDULE-II 
(See Regulation 5(4)) 

Declaration to be obtained from every officer or employee on first appointment. 


1 Shri/Smt/Kum...S/o.W/o.D/o.. 

as under: 

(i) That I am unmarried/ a widower/widow. 

(II ) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a 

spouse living. Application for grant of exemption is enclosed. 

(iv) To be modified. 


2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration 
being found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

/ 


Date: Signature 

Name in full: 

Designation: 


SCHEDULE-IH 

FORM-B 

Declaration of Domicile 
(See Regulation (70)) 

Place; 

Date: 

1 the undersigned, having been appointed in the service of the. . 

.Bank hereby declare...(place) In. 

(District) as my place of domicile. 

2 *The above is my place of birth. 

Or 

*The above is not my place of birth. My place of birth is.. (place) 

in.(District) but.(Place) has been declared as my place of Domicile for 

the reasons given below; 


Name in full; 
Designation and 
Nature of appointment 
Date of appointment 


Signature 


Strike out whichever is not applicable. 


BANGIYA GRAMIN VIKASH BANK 
Chairman 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
New Delhi-110002, the 10th November 2007 


No.13tCA(E 
Accountants 
2001),, the C 
Systems Au 
noon at the 
each 4entre 


(AM)/ISA/D/2007: - In pursuance of Rule 7 of Schedule ‘F’ to Regiiilation 204 of the Chartered 
Regulations, 1988 (as amended vide Notification No. 1-CA(7)/59/^001 dated 28*'’ Septerrlber 
ouncil of the Institute of Chartered Accountants of India Is pleased Jo notify that the Information 
lit (ISA) Course Assessment Test will be held on 22"*^ December 21007 from 8.00 am to 12-00* 
following centres provided that sufficient number of candidates offej* themselves to appear from ' 
as detailed below. . 



The pouncil reserves the right to withdraw any centre at any stage wlthoi^ assigning any reason. The 
above! Test js open only to eligible Members of the Institute who are already registered with the Institute for the 
said cjDurse j The fees payable for the above Assessment Test is Rs. 1000/-. 

i i 

Payrjrient of fees for the Assessment Test should be made only by Demapd Draft. The Demand Draft 
may be of 4ny Scheduled Bank and should be drawn in favour of “ The Secretary. The Institute of Chartered 
Accol ntantl of India, payable at New Delhi” only. Application together with the prfescribed fee be sent so as to 
reach the Senior Joint Secretary (Exams) at New Delhi on or before 4*“ Deceml^f 2007. 

: Applications for admission to the Assessment Test is required to be made in the prescribeci'form which 
may be obtained from the Senior Joint Secretary (Exams), The Institute of Chartered Accountants of India, ^ 
ICAl IBhawjin, Indraprastha Marg, New Delhi - 110 002 on payment of Rs.25f per application form. The v 
formr are also available in the Regional and Branch Offices of the Institute! and can be obtained upon 
cash paynnent on or from 14**^ November 2007. Alternatively, the format 6f application form cart be 
downloaded from the website of the Institute viz. www.icai.ora and the cost of the application form of 
Rs. 2 >/- can be added to the Assessment Test fee of Rs. 1000/- and the Dem|and Draft for Rs. 1025/-!ha8 
to be sent The last date for receipt of duly filled in application forms i^ 4*** December 2007. The 
applidation ogether with the prescribed fee should be sent by Speed Post/Reglsjered Post to the Senior Joint 
Secr^ary (Exams ), New Delhi. The applications received after 4”' December 12007 will not be entertained 
under) any qircumstances. 

G. SOMASEKHAR 
Senior Joint Secy. (Exams.) 
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EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 24th October 2007 

No.U>16/53/Kart/2003/Med.ll - In pursuance of the resolution passed by ESI 
Corporation at its meeting held on 25.4.1951 conferring upon the Director General the 
powers of the Corporation under Regulation 105 of the ESI (General) Regulation, 1950 
and such powers further delegated to me vide Director General’s Order No. 1024(G) 
dated 23.5.1983,1 hereby authorize the following doctor to function as Medical Authority 
at a monthly remuneration in accordance with the norms w.e.f. the date given below for 
one year or till a full time Medical Referee joins, whichever Is earlier, for centres as 
stated below for areas to be allocated by State Medical Commissioner, Bangalore for 
the purpose of medical examination of the insured person and grant of further 
certificates to them when the correctness of the original certificate is in doubt. 

NAME Period Name of Centre 

Dr. Sathyanagaraj 24.11.2007 to 23.11.2008 Mysore, Nanjangud 


(DR.) KAMUESH KALRA 
Medical Commissioner 
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6/53/2001/ MedJI (Kerala) In pursuance of the resolution passed ESi Corporation 
at I its meeting held on 25.4.1951 conferring upon the Director General t(ie powers of the 
Co'poration under Regulation 105 of the ESI (General) Regulation, 1950 and such powers 
further delegated to me vide Director GeneraFs Order No. 1024(G) dated 23|.5.1983, I hereby 
authorize the following doctor to function as Medical Authority at a monthl^j remuneration in 
accordance with the norms w.e.f. the date given below for one year or till a !full time Medical 
Referee joins, whichever is earlier, for centre as stated below for areas toi be allocated by 

State Medical Commissioner, Kerala for the purpose of medical examination of the insured 

I 

perin and grant of further certificates to them when the correctness of the or||ginal certificate 

I 

is in doubt. 


NAME 


)r. Walza G.P. 


Period 


20.9.2007 to 19.9.2008 


Nam^ of Centre 
kollam 


(DR.) KAMLESjH KALRA 
Medical Cojmmissioner 






